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SCHOOL CONTEXT
St Emilie’s Catholic Primary School is a double stream primary school, situated south of the river in
CanningVale, Perth, Western Australia. In 2015 our school provided for 309 families and 458 students.
Our school motto, ‘Growing in Grace’ calls us all to continue striving for growth - as learners and as
people. We have a very strong emphasis on Literacy and Numeracy, however all learning areas play their
part, in providing each student with an education that we believe will equip them well for the years
ahead. We have high expectations of students, staﬀ and families and we provide an environment where
we model genuine respect, provide quality pastoral care and encourage striving for personal
FROM THE PRINCIPAL
We are a diverse, multicultural community who greatly
values, respects and celebrates our similarities and differences. Learning is what we are about and we work
very hard to ensure that improvement and growth is
what drives us forward. Our Catholic faith lies at the
centre of all we do, propelling us to be the best version
of ourselves we can be, for the good of all.
We are proud of our many achievements in 2015 however more importantly, we celebrate the collaboration,
creativity, sharing of ideas, generosity, harnessing of
individual gifts and talents and positive spirit of our
great school, and all who work, play and learn here!
Tania Thuijs
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AGM Principal’s Report 2015

(Prayer and Slideshow)
Here we are again after another busy and rewarding school year. The AGM is a wonderful time to pause,
look back over all that has happened throughout the year and feel a sense of great satisfaction that all our
hard work and shared efforts have come to fruition in so many wonderful ways.
The slide on the screen (Have patience with all things, but Cirst of all with
yourself) reminds us that as parents and educators we are often impatient
with ourselves – impatient that we have to wait for something or someone;
impatient that we can’t master something straight away; impatient that
someone hasn’t returned a call, a text, am email; impatient that our children
aren’t cooperating in a timeframe that suits us; impatient that we can’t Cit all
we want to in a day, and so it goes on.
What is profound about the Fruits of the Holy Spirit focus each term, is that they keep pointing us back
to the One who wisely knows what centres, enriches and satisCies us in our busyness. When we learn to
be patient with ourselves, we become better parents and better teachers … we become less judgmental
and more understanding and we learn to appreciate that the children in our care are:

And this takes quiet patience and trust that we are not alone
in our work… that we are connected to a God who walks
steadfastly beside us each step of the way.
The Annual School Report details some of our achievements,
as well as outlining accountability requirements such as the
outcomes of some of our Strategic Goals. The Strategic Plan is
companioned by Annual Improvement Plans, which also highlight where our school is heading (in both the short and long
term) in relation to:
LEARNING
ENGAGEMENT
ACCOUNTABILITY and
DISCIPLESHIP

My report tonight will simply highlight a few main areas and be an opportunity of thanking you for your
most wonderful support throughout the year.
2015 has once again been an incredibly rewarding, humbling, challenging, exciting and fun year for all
and each term has presented children with many opportunities for engaging with quality learning experiences across all areas of the Curriculum.
In the LEARNING domain we have achieved much including:
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Using data to inform our teaching
Deploying expert support staff to areas of need
Purchasing targeted learning resources that are research based
Making good timetabling decisions to ensure that teachers have quality periods of time to collaborate
We have worked closely with CEO consultants and external providers to enhance our knowledge, skills
and understanding
We have participated in a number of PD opportunities that have promoted shared conversations in regard to ‘where to next?
A number of staff have been involved in further study this year.
Kristy, Dan and Ruby completed their Accreditation units
Anne and I completing 2 units towards a Masters of Instructional Leadership with Professor John Hattie and Stephen Dinham.
We have partnered with Corpus Christi to provide an additional enrichment opportunity for some of
our more able students in Year 6.
We have maintained a number of valuable community partnerships thanks to the hard work of Kerrie
Cogger our Science and Enrichment Teacher
The Two school Open Nights each year continue to be very well supported and a wonderful time to
come together as a community. A special thank you to Tracy Aroozoo for her exemplary work in preparing our Cultural Studies Open Night Feast!
We have been working on a new philosophy statement for the Early Years and have completed our
Quality Improvement Plan for 2016.
We have completed our Strategic Plan for the next three years and our Annual Improvement Plan for
2016.

In the area of ENGAGEMENT this year we:
• explored the relationship between student engagement and well being.
• We changed our Purposeful Practice policy to reClect the current research. The PP grids were introduced as a way of reducing the amount of homework children had to do, leaving more time for family
interaction.
• We have continued to work hard on making our 2 Way and Three Way meetings with parents as informative and as rewarding as possible for both parent and child. This year we changed the format to a
Two-Way mtg at both the start and end of the year and a Three way in Terms 2 and 3.
• We introduced and online booking system for meetings and staff generously made themselves available
for 2 way meetings across mornings and afternoon blocks.
In the area of ACCOUNTABILITY
• We have produced our Strategic Plan , AIP, QIP, andAnnual School Report;
• We have worked collaboratively with CEWA throughout the year to fulCil all system requirements
• We have used the new SEQTA suite to deliver our online reports

In the area of DISCIPLESHIP
•
•
•
•

We have commenced the development of a new Evangelisation Plan
We have supported the poor and marginalised in our community in a variety of ways
We have invested in building a relationship with the ‘The Vines’ Parish Seniors Group
We continue to support the parish with Busy Bees, the Sacramental Program, the SEEDS initiative and
the Youth Group.

Staf6ing 2016

A sincere and special thank you to:
P&F Executive
Fete Committee
Uniform Shop - Pat and Chloe
School Board
Sharon (leaving this year as her last child starts high school in 2016)
Other Board members
All Staff
A special thank you to:
Kristy and Kirsten – Dance /Performing Arts
Nick Dabbs – Music
TracyAroozoo – Open Night
Ruby and Louise/ Trial of 1:1 program
Paul/ Stuart – all your work in the PE area throughout the year
Kindy staﬀ and Glenn – mud pit / vision of your play space
PP Staﬀ /Suzanne – PP outdoor kitchen
Admin – Gill, Kim and Ashana
AP’s – Stuart and Anne

THE ARTS HIGHLIGHTS 2015

Our school band won an Honorable Mention at the 2015 Performing Arts Festival, which was a wonderful effort given that this is just our second year of running band in our school. Many thanks to Mr Dabbs our Music
teacher extraordinaire!
A note from a parent summed up how proud and grateful we all were ...
A note of thanks for organising the St Emilie’s Band to play this morning at the Catholic Performing Arts Concert. My son was so excited
to be part of the band this year and he loved getting the opportunity to play in the concert. He was so nervous and excited getting ready for
school! The band gave a wonderful performance and really showed their diversity of skills in playing diﬀerent instruments. The kids all
looked so confident and happy to be involved. Thank you for all the additional work that goes into organising such an event, it was lovely

We entered into the Christian Dance category of the Performing Arts Festival for the first time in 2015. Using
the song 'The Prayer' 23 students worked together to create a beautiful and prayerful movement that was used
again at liturgies and assemblies as part of a prayer focus. Many thanks to Miss Kristy Foong who once again
used her considerable talent as a dancer to launch this years Christian Dance group.
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Pictured above are our 2015 Dance Troupe for 2015! This talented group of students
represented St Emilie’s at the Performing Arts Festival and returned home with another
Honorable Mention. Miss Foong and Mrs Fowler once again gave up much time each
Thursday afternoon preparing students for this special extracurricular opportunity and
students learnt much about the rigours of dancing, self-discipline and team work.

Edudance 2015 was another opportunity to come together as a community to celebrate
the culmination of an excellent opportunity oﬀered at St Emilie’s each year. Students
from Year 1-6 participate in 8 lessons with a qualified instructor who achieves an outstanding result. Students learn much about active listening, persisting, working as a team,
doing one’s best and aiming for excellence! In addition, children learn many new dance
moves that are very tricky indeed!

Cultural Studies 2015 - Whole School Open Night - a wonderful success!

The year one and six classes created Henna designs on masks and
hand outlines. Learning about the
origins of Henna was fascinating!
Year 3 classes studied the intricacy
of Rangoli Art and made their own
designs for our open night.
Year 4 students made Rangoli
Prayer mats. They confidently
used a variety of textured paper
and mediums to create a variety of
interesting and aesthetically appealing designs.
The Cultural Studies Program was showcased at our Semester Two OPEN NIGHT in 2015. This was a wonderful
opportunity for students to act as host to their parents and explain the many wonderful opportunities that they had
been oﬀered in learning all about India! Year 6 students did a great job
A creative and thought provoking learning term was had by the whole school, with a focus on cultural similarities
and diﬀerences, social justice issues in India (integrated with our guided inquiry concept), as well as fascinating festivals, traditional dress, history and of course...food! The children learnt about where India is situated, as well as its
neighbours, and the meaning behind the national flag, as well as looking at some entertaining you-tube clips of Bollywood dancing and discovering some famous Indians!
Students learnt how to speak some conversational Hindi (One of the many languages within India) and learnt that
"Namaste" can be used to say both hello and goodbye and it means, "I honour you".
Year 5 students made Diwali lights and candles and studied the ‘Festival of Lights’ as a significant celebration in India. The Cultural Studies Program throughout the year was series of opportunities that helped students meet the
demands of the West Australian Curriculum in many rich and interesting ways.

Physical Education 2015 - some highlights ...
The Physical Education Program for 2015 was another great year of many opportunities right across the
school. Many diﬀerent clinics were organised, exposing students to new skills and new games.
Kindy and Pre-Primary took part in the ‘Body, Balls and Brains’ program in second semester and Year
Ones also took part in the Hand Eye workshop over a number of weeks.

In 2015, Years 2, 4 and 5 students had
the opportunity to take part in cricket
clinics run by SEDA high school students.The aim of the clinic was to give
our students the necessary time to learn
and improve on a number of cricket
skills. These included catching, batting,
target throwing, game practice and
bowling.
In Interschool Cross Country Taylah
Haboldt won the year 4 girls race and
Taj Forrest ran second in the boys event.
Our year 5 runners ran consistent races
and we had a number of top 10 finishers.
Shenae Hartree from Yr 6 won by more
than 100 metres and then Matteo
Rossiello ran a hard fought second in his
race that contained a big sprint to the
finish.

St Emilie's competed in only our second ever inter school swimming carnival this year. Our students prepared with regular Friday morning training sessions and trials. We had some standout
individual performers, including Patrick Shaw, who won the runner up champion boy award - our school's first ever medal winner
at a swim carnival. We also had a fantastic team performance,
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with our year 4 relay team winning by nearly a whole lap!

Science 2015

Students once again participated in many ‘hands on’ investigations throughout the year in Science.
Above is a photo of Mr Sayer, our mentor from the Scientists in Schools initiative. Mr Sayer introduced Year 6 students to simple circuits and children were highly engaged as they wired up batteries,
bulbs, switches and wires. They compared and classified diﬀerent types of observable changes to materials through investigating chemical and physical changes. The students also researched how paper,
glass and plastic is recycled and reflected on the idea that if there was a change in state or product during the recycling process, what processes were involved?
Year 5 students visited Cromarty Gardens Reserve to conduct a 'site assessment' in 2015. This is
the first part in a series of visits as part of a group research project about the wetlands. We were
joined by Deb Taborda from SERCUL (South Eastern Regional Centre for Urban Landcare). Deb is an
environmental education oﬃcer at SERCUL. Students learnt a lot about the importance of caring for
the local flora and fauna , in particular that feeding the ducks with bread is no longer a healthy practise
as the ducks become reliant on human food and bread is not good for their health!

THE BUSHLAND ENVIRONMENT

Each school holidays Conservation Volunteers/Earth Assist provided a team of young
people to work in St Emilie’s Bushland. These volunteers participate in projects that
both protect and enhance our environment and heritage. Each year Mrs Cogger ( Science Teacher here at St Emilie’s) contacts their project manager and organises for a
team of volunteers to conduct two days of bushland management in our school bushland. Throughout the year the teams took care of weed management and created some
new trails in the bushland. They also created and completed a ‘Living Classroom’ - an
area for students to gather with teachers for a variety of learning purposes. Our bushland continues to provide a safe haven for many species of plants and animals. This year
along with a number of other species, some baby owls were spotted sitting in trees close
to the PP area - very exciting news for all our bird lovers!
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REPORTING ON KEY STRATEGIC GOALS - ANNUAL IMPROVEMENT PLAN 2015
Strategic Goal
To support students to improve their working knowledge and understanding of the use of grammar and punctuation with a particular focus in in the Early Years K-3.
Outcome/s
• An increase in teacher clarity regarding the teaching of grammar and punctuation in the Early Years.
• An increase in student accuracy when making grammar and punctuation choices in daily writing and reading in K-6.
• Improved results in Year 3 2015-16 Naplan results.

Comment
After analysing our 2014 Naplan data we specifically targeted Grammar and Punctuation K-Yr 3 in 2015.
Staﬀ engaged in professional conversations around current practice and collaborated to agree on aligning
teacher practice across the years as well as ensuring that students clearly understood that grammar and punctuation learning was important for WRITING.
Our eﬀorts resulted in a marked increase in our Naplan results for the Year 3 cohort ( as can be seen by the
two graphs above).
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REPORTING ON KEY
STRATEGIC GOALS - ANNUAL IMPROVEMENT
PLAN 2015

ST EMILIE’S

YEAR TWO WEEKS 4 & 5

TERM ONE 2015

Name: ________________________

TEACHER SET TASK:
SPELLING JOURNAL
Do this at least 4 times a
week!
Use ‘Look, Cover, Say,
Sound, Write, Check’ to
practice your spelling
words.
Parent Sign:
__________
Effort Rating:
/5

TEACHER SET TASK:
READING
Read at least
4 times a week!
- Spend 10 minutes reading
aloud to someone in your
family.
- Be read to by a parent
each night too!
Parent Sign: _____
Effort Rating:
/5

RELAXATION
Choose at least one activity a week!
-Listen to music
-Watch a sunset
-Play with / cuddle an animal
-Read a book
-Other: ______________________

HELPING AT HOME
Choose one of the
following each day:
-Wash/wipe the dishes
-Sweep
-Tidy up something
-Clean something
-Look after a pet
-Take rubbish out
-Help with the shopping
-Help with the washing
-Other:
_______________
Parent Sign: __________
Effort Rating:

/5

PLAY A GAME TOGETHER
Choose at least one game a week!
-Scrabble
-Yahtzee
-Cards
-Twister
-Chess
-Other: ________________
Parent Sign: ______Effort Rating: / 5

Strategic Goal
To propose the introduction of a
1:1 Macbook program into Years 46 students with a rollout over 3
years.
Outcome/s
•Collated resources and key staﬀ
were used eﬀectively to present
the 1:1 proposal to the Staﬀ and
School Board.
•Various articles and resources to
assist parents to understand the
WHY of the 1:1 program were
posted on the school website for
easy access.
•The 1:1 Parent Information Night
was well received and feedback
was positive and supportive.
•The majority of key stakeholders
surveyed (from K-Yr 3) were in
favour of the Parent Funded 1:1
program being established.
•There were a small number of
respondents who were in favour of
the program but not the leasing
model. These families had opportunities to meet and discuss the
rationale for our decision again
with the Leadership Team.

Comment
The new PP Homework Grid was designed to keep homework time as stress free for families as possible, while
still reinforcing the opportunity for students to practise key concepts learnt in school. The grids also provide flexibility for students to plan their time over a 2 week cycle, to accommodate other extra curricula demands (eg sports,
instrumental music lessons and son on) . Literacy and Numeracy tasks set by the teacher are compulsory, while all
other inclusions are optional but encouraged. These are tasks that encourage families to spend time together and
to give service to one another or the community. Students receive 3 grids a term with ‘grid free’ weeks on Wk 1,
Wk 6 and Wk 10.
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REPORTING ON KEY STRATEGIC GOALS - ANNUAL IMPROVEMENT PLAN 2015
Strategic Goal
• In response to 2014 Cultural Survey data, to support individual staﬀ
members to experience increased clarity and optimism in relation to work
demands.
Outcome/s
• Increased opportunities for shared dialogue and time to clarify, support
and professionally problem solve issues of challenge with partner teachers
and cluster members.
• Increased optimism due to more opportunities for mutual support and
professional encouragement.
• Using the Staﬀ Memo as the primary communication tool of all information that does not require teacher input or discussion - freeing more time for collegial conversations
Strategic Goal
To support a culture of professional learning ,
inquiry and improvement.
Outcome/s
• Opportunities for K-Yr2 staﬀ to engage in
professional dialogue in relation to the NQS
created
• A self-review of the Early Years program
conducted and targets for sustained improvement and growth set.

Strategic Goal
To increase student feelings of well-being and engagement inside the classroom as a response to or Cultural Survey data.
Outcome/s
• Professional development opportunities provided for all staﬀ
• ‘Teach Like a Champion’ resource purchased and distributed to explore classroom strategies that build
student engagement.
• Modelling of TLAC strategies undertaken.
• Staﬀ trialled strategies in classroom.
• Parent Presentation reinforced the role parents play in student
engagement, well-being and supporting them to have a growth mindset
• Expectations in regard to the use of a positive, explicit,
metacognitive approach in dealing with student behaviour in the
classroom has been reinforced.
• Purchased Tim McDonald’s book ‘Classroom Management’ to be
used as professional reading for whole staﬀ in 2016 and the update to
the whole school Behaviour Management Policy.

P&F PRESIDENT’S
ANNUAL GENERAL MEETING REPORT
2015
Welcome
•

Good evening everyone and thank you for being here. My name is Tina Pinnock and I
have been the P&F President here at St Emilie’s for the past two years.

•

As my daughter Alana heads off to high school next year I will be stepping down from
the P&F however I look back at my time in this community with many happy and fond
memories.

Thank you to the P&F Executive
•

I would like to take this opportunity of sincerely thanking the P&F Executive of 2015 Mrs Karen Giglia, Mrs Lynsey Bills, Mrs Gillian Norris , Mrs Anne Aquino, Mr Stuart
Munro and Mrs Tania Thuijs.

•

Karen, like myself you have had an extremely busy year, juggling family, business and
P&F commitments. Thank you so much for all your hard work over the past two years,
you have been a friendly and positive person to work with – and have done a great job
organising Bunnings sausage sizzles and events such as the Quiz Night last year! You
are now stepping down from the P&F in an ofCicial capacity, and you are wished all the
very best for the years ahead.

•

To Lynsey, what a fabulous job you have done getting agendas out, efCiciently typing
minutes up and publishing these on the website. Your calm professional approach has
been really valued and it is wonderful that you are renominating for 2016.

•

A very special thank you to Kim and Ashana, our Front OfCice Staff; you have been so
helpful and supportive of the P&F all year and your positive, friendly attitude has made
such a difference to us all.

•

Gillian, your support of Karen with all things Cinancial has been really amazing and we
cannot thank you enough for your generosity of time throughout the year.

•

Mrs Alison McInery, while not an ofCicial executive member, has once again played an
instrumental part in the P&F’s success this year and I would like to thank her so much
for her steady inCluence and practical support throughout the year. While it looked like
you might have to leave the west to follow work, we are all very happy that you and
your family will be staying on at St Emilie’s after all. I have really enjoyed getting to
know you Ali and I thank you sincerely for all you have done as part of the P&F team
over the past two years.

•

A heartfelt thank you Rebecca Richards, who, despite having to recently travel back
to the UK for a family funeral, had everything organised for what was going to be a
wonderful BIG NIGHT IN with musical bingo and dancing. Unfortunately however ticket sales were slow and the night had to be cancelled. A survey is coming home shortly
to try to gauge why the night was not supported. Nonetheless a sincere thank you to
Rebecca – for anyone who has organised events like this, we all understand how much
time, effort and energy goes into planning these events.
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•

Mrs Tracey Martino once again organised the Entertainment Books for us this
year and we are very grateful. As there are no outlays, everything we make is pure
proCit. Well done and many thanks to all those families who supported this initiative.

•

To Mrs Donna McMillan and Mrs Rachel Davies many thanks for making the
time in your busy lives to run the school banking each Monday. This community
service draws a small commission that is receive with gratitude.

•

To families who bought rafCle tickets, sold rafCle tickets, cooked sausages, made
mufCins and milos, sold icy poles and hot cross buns, donated wine, donated prizes,
distributed Clyers and more this year – THANK YOU SO MUCH! Every little amount
adds up and every child ultimately beneCits from our collective efforts.

•

Thank you to our hard working staff for all your support throughout the year
and a very special thank you to our P&F Class Reps who have supported us by
keeping your year level families informed and by organising social class get-togethers.

Our class reps this year have been:
Laura Sutton and Rosa Massimini
Jessica Hunt
Anna Parker
Vicki Sherrington
Chloe O'Leary and Rebecca Tennant
Karen Giglia
Andrea Darrah
Melinda Lucente
Mei Diaz
Kylie Hodge
Rachel Davies
Fiona Allard and Julie Clements
Jacqui Hammond
Monica Carroll
•

Ideally the P&F would like to Cinalise the class reps for 2016 before the end of this
year, as we would like to use our reps more effectively moving forward. We would
urge any parents who have a genuine desire to support the community-building of
our school to please put you name forward either this evening or via the school ofCice.

Fete Committee
This year Mr Stewart Sutton, Mrs Maria D’Amato, Mr Simon Loader, Mrs Monica Carroll,
Mrs Anna Parker, Mrs Tiffany Gates, Mrs Nicole Grima and Mrs Janice Klass have formed
our School Fete Committee. Mr Gary Millar, our former Board Chair has also kindly offered to assist the committee after his work on the St Brigid’s school fete this year.
The fete is to be held on SUNDAY the 20th March 2016 and it is anticipated to be the major fundraiser for the year.
In the next week or so, a note will go home to families indicating the kinds of items that
we really need all families to start to collecting and making over the holidays ready for a
big team effort leading up to the fete. It goes without saying that this is a huge
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undertaking and each and every family will be needed to assist in one way or another.
Please get behind the P&F as we strive to raise the signiCicant funds needed for the upgrade to the Junior Undercover Area.
In addition to being a fundraiser it is also a wonderful opportunity for families to get to
know each other better and to have some fun!
Finally, thank you to Tania , Anne and Stuart…
I wish the P&F every success for 2016 and I wish all St Emilie’s families the very best for
the years ahead.
Tina Pinnock
P&F President 2015.

P&F TREASURER’S REPORT
ANNUAL GENERAL MEETING REPORT
2015
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BOARD CHAIRPERSON’S
ANNUAL COMMUNITY MEETING REPORT
2015

Welcome
Good evening and welcome to St Emilie’s Annual Community Mee9ng.
I would like to begin by thanking each of you for coming this evening - giving up precious 9me with your families to be here is very much appreciated.
Your presence shows the value and importance you have placed in your children's educa9on and your willingness to be suppor9ve of and grateful for those who have worked so hard throughout the year to make out
school the wonderful place it is, for our children to learn and grow in.
My name is Simon Harvey and I was fortunate enough to be elected the Board Chair this year. I feel very privileged to present the 2015 Board Chair’s Report as we certainly have so much to feel proud of and to celebrate
here at St Emilie’s.
Board Members
Each term I have met with a team of highly dedicated Board members including:
Mrs Sharon Janssen (Vice President)
Mr Wayne Allard (Treasurer)
Mr Glen Rozrio (Secretary)
Mr Simon Klass
Mr Paul Gates
Mr Stewart SuWon
Mr Evan Porter (Parish Representa9ve)
Mrs Gillian Norris (School Bursar)
Mrs Tania Thuijs (School Principal)
Mrs Anne Aquino (Assistant Principal)
Mr Stuart Munro (Assistant Principal)
Together we have overseen the ﬁnancial management of the school. In addi9on we have robustly discussed,
imagined, planned and worked collabora9vely to ensure that the very best decisions possible are made for
our children’s educa9on and for our whole school community.
Looking back over what has once again been a very busy 2015, it is easy to see why children, the staﬀ, the
leadership team, the Admin team, the P&F and the Board (and no doubt families), are all ready for a good
rest and a holiday!

As a Catholic school, our primary mandate is to be a good role model to our children and to promote a
Catholic ethos in our everyday rela9onships and dealings with one another.
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As a Catholic school, our primary mandate is to be a good role model to our children
and to promote a Catholic ethos in our everyday rela9onships and dealings with one
another.
I would like to take this opportunity to sincerely thank all St Emilie’s families for working hard to be a visible
sign of this ethos throughout the year.
We are a posi9ve and friendly school community and we look out for each other. On behalf of the Board I
would especially like to thank all families who have been able to steer clear of any gossip and who have chosen to maintain a posi9ve, coopera9ve and suppor9ve abtude throughout the year – you are the people who
help to make our community strong, a community that is so highly respected and sought ader.
In our busy lives, we all know that at 9mes it can be challenging to get to extra Masses, to turn up to Sacramental mee9ngs, to make sure the Rosary bag ﬁnds its way safely back to school and so on. But more importantly, if our children see that our words match our ac9ons and if they see us placing a value on our faith life,
then they will begin to understand the special connec9on between faith and real life.
A sincere thank you to all staﬀ for the pivotal role you play in suppor9ng us as parents, in this very important
area of our child’s development, and for the pastoral care you provide our children on a daily basis.
What has been going on this year?
We have once again had a very produc9ve year.
Financial Management
The Board, in close partnership with Tania and Gill, has con9nued to maintain the ongoing ﬁnancial stability
of our school. Despite external pressures and budget uncertainty. Wayne Allard has once again done an excellent job as Treasurer and will give further detail in his report in a moment.
Solar Panels
We have been inves9ga9ng the poten9al for solar panels within the school campus which will ul9mately save
us money in power bills.
Junior Undercover Area Upgrade
We have been working on plans and quotes for an upgrade to the Junior Undercover Area, turning it into a
modern, technology-enabled and ac9ve learning space for all students.
One of the primary reasons for this project is to provide more ‘break-out spaces’ for teaching to occur – spaces that are innova9ve, comfortable and prac9cal for both staﬀ and students. The project means that this
large, light space will become far more func9onal and act as a mul9-purpose space that all classes from K-6
will receive the beneﬁt of. With the servery aWached, this space will also be u9lized for smaller parent meetings.
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Parish RelaPonship
We have been working on maintaining an open, cohesive and uniﬁed rela9onship between the parish and the
school. A special thank you to Evan Porter who joined us mid year as our Parish Representa9ve. Evan, your
wonderful eﬀorts as Parish Pastoral President and as our liaison between parish and school are sincerely appreciated.
One of the highlights this year was the Parish Ministry Workshop, which the school generously supported,
especially through the work of Tania, Anne and Stuart.A special thank you to parish Catechists for your wonderful work in suppor9ng the Parish-based, School Supported Sacramental Program.
1: 1 IniPaPve
Of most note this year has been the discussion and work towards the 1:1 Laptop Proposal, the culmina9on of
which was the decision to introduce this program in Yr 4 in 2016.
The Board has played a key role in listening, discussing, and ques9oning each step of the way.
I believe I speak on behalf of all the Board when I say that the process has been extremely comprehensive,
thorough and inclusive. Much research, 9me and eﬀort has gone into ensuring that this cultural change in our
school is well supported by strong classroom teaching and good technical support. The Leadership team and
staﬀ are to be applauded on the 9me, eﬀort and energy they have given to this project.
We also thank all families from Kindy to Year Three who par9cipated in the ongoing discussion, who shared
their ques9ons and concerns, who met with the leadership team, and who aWended the parent mee9ng. We
also thank families for your support – which was overwhelmingly in favour of this ini9a9ve. We look forward
to seeing our year 4’s using their new technology in many crea9ve and meaningful ways in 2016.
Role of the School Board
I could stand before you and espouse the rather wordy language contained in the Catholic School Board Cons9tu9on, as legislated by the Catholic Educa9on Commission, however in short, our role is to essen9ally support the Principal and staﬀ to create a safe, suppor9ve environment that places the learning and the welfare
of the students at St Emilie’s ﬁrst.
In addi9on we have the responsibility of ensuring that we can pay our bills, as well as plan for exci9ng new
projects and ini9a9ves that have ﬁnancial implica9ons.
Board members have made themselves available once a month to listen, discuss maWers of importance and
oﬀer support and encouragement to Tania, Anne and Stuart on their very solid leadership of our school and
to express our sincere gra9tude to them and to our staﬀ for the amazing work you all do.
Expression of Thanks
To Sharon Janssen who leaves the Board and St Emilie’s this year. Sharon has generously served on our Board
for a number of years now and in that 9me has made a signiﬁcant contribu9on to the decision-making
process. We thank you Sharon most sincerely for your wisdom and commitment over the years and we wish
you all the very best for the years ahead.
To all Board members, many thanks.
You are all very good people who genuinely care about the decisions being made, the children, the families
and the staﬀ in our school. I look forward to working with you again in 2016.
Tania, Anne and Stuart:
As a leadership team you are pivotal members of our school community who put in enormous hours (outside
of your own family 9me) to ensure a posi9ve future direc9on for our school. At Board mee9ngs, you remind
us that ﬁrst and foremost, any decision must be in the best interests of ALL students – as parents, this is a
great take home message.
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The staﬀ:
It is oden said, and widely known, that the most valuable resource of a school is the staﬀ and we are so
blessed to have such a talented and dedicated staﬀ here at St Emilie’s. Teaching and non-teaching staﬀ here
at St Emilie’s con9nue to astonish us with their professionalism, innova9on and commitment to the educa9on
of our children...you only have to come to an assembly, or a community family event to witness this dedica9on. Thank you so much and enjoy your Christmas break!
Parents:
Finally, thank you to the parents who believe and trust in our leaders, our staﬀ and in our community. Our
children are our most valuable, prized possessions and to invest (not just ﬁnancially) in the staﬀ, the school
and the community is testament to the posi9ve culture that con9nues to be created here. Dedicated parents
and loving families are what make the culture and community of St Emilie’s it is today - so on behalf of the
Board thank you for inves9ng in your family and in our school, and we look forward to nurturing this partnership into the future.
As detailed on the Nomina9on form emailed out to families, the main func9ons of the School Board are to:
•

plan for the present and future opera9on of the school

•

support the Principal and Leadership Team

•
and to liaise with the Principal and the Bursar in rela9on to all maWers rela9ng to the ﬁnancial management of the school
Individual Board Members are expected to:
•

maintain conﬁden9ality

•

prepare for and aWend mee9ngs

•

be an ac9ve par9cipant in the decision making process

•

be informed about and develop competence in all maWers aﬀec9ng the Board

•

aWend Board In-services

•

support the ethos of the Catholic School

The criteria for membership of the Board is as follows:
•

possession of special skills that will be an asset to the Board

•

a deep interest in the welfare of students and staﬀ

•

a desire to give service to the Catholic school community

•

a keenness to promote Catholic Educa9on and the ethos of the Catholic School.

•

an ability to work coopera9vely and construc9vely with all other members of the Board

•

a suﬃciency of 9me to devote to Board du9es

ElecPon of CommiYee Members
We have one Board posi9on available due to Sharon Janssen’s departure.
We received one nomina9on for the Board in 2016 from Mrs Honorine Enriquez. We sincerely thanked Honorine for her nomina9on and she shared a few thoughts with the community as to why she would like the
opportunity of joining us next year.
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The Board deem Honorine a very worthy candidate for a posi9on on the Board. The community indicated
their support of Honorine’s nomina9on by a show of hands.
Thank you and congratula9ons Honorine, we look forward to welcoming you onto our team early in the new
year.
Board Members ConPnuing On
As per the slide, Paul Gates and Stewart SuWon will enter their second year of their ﬁrst term next year.
Wayne Allard and myself enter our second year of our second term next year.
Board Members Re-nominaPng
Glenn Rozario, who enters his ﬁrst year of a second term and Simon Klass who enters his ﬁrst year of a third
term, are both re-nomina9ng.
A show of hands conﬁrmed the re-nomina9ons of Glenn and Simon.
Thank you for your aWen9on this evening and all the best for the holiday season.
Simon Harvey
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Board Treasurer’s Financial Report – 2015 AGM
Mr Wayne Allard

Good evening everyone.
My name is Wayne Allard and I have been your Board Treasurer throughout 2015.
This has been my third year on the School Board and I con9nue to enjoy the opportunity to listen and
par9cipate in the ideas, discussions and decisions that help build and maintain a quality school environment for our children to learn in and for our families to be a part of.
In January 2015 we began with an opening account balance of
$262,131.98 in our OperaPng Account,
$59,392.28 in our Deferred Maintenance Account and
$2,600.12 in the P&F account.
Our total opening balance for 2015 was $324,124.38

As is customary the 2015 ﬁnances will be audited in Term 1, 2016.

This year a major outlay has been the upgrade to our WIFI infrastructure, which con9nues to ensure
that all children and staﬀ are able to enjoy reliable and fast WIFI. This will of course be par9cularly
important as the school embarks on the 1:1 program next year.
Other smaller capital works have included the removal of the gumtrees along the entrance walk way
and the new paving area at the back of the Year 3 /4 block. As Glenn Cogger contributed his considerable skills to both these projects during his regular work days, much money was saved. A huge thank
you to Glenn for his excellent workmanship and aWen9on to detail- you did an amazing job.
Ongoing maintenance work is carried out throughout the year. As you can see by the slide, maintenance costs money, however it is an important part of keeping a school like ours running eﬃciently. A
big thank you to Nigel Yoxal and his contractors for the very good work they do, over and above the
call of duty in this area.

Australian Government Recurrent Funding
2016
• In 2013, CECWA commissioned a working party into the new
distribution of Australia Government Recurrent Funding
(AGRF).
• The working party was made up of members from the
Catholic Education Office, principals, bursars, and members
of CECWA.
• In June 2015, CECWA approved the new Funding Allocation
Model based upon a student centred, per capita cost
approach.
• Schools now receive their AGRF on a per capita basis
according to a Base and Loadings distribution model.
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This slide shows how schools will receive their Australian Government Recurrent funding in 2016.
The Base alloca9on ensures every student is funded at a level of
the Student Resource Standard (SRS).
The Low SES loading help schools address the learning of students from disadvantaged backgrounds
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State Government Funding
2016
•

State Government funding for schools comes through
• Per Capita Funding
• Students with Disabilities (SWD) Funding

•

The budget has assumed no increase in State Government
Recurrent Funding.

•

Most schools in the Catholic Education System currently receive
State Funding per capita at:
Primary

$2,114/student

Secondary

$3,439/student

The Catholic Educa9on Oﬃce have not been advised as yet from the State Government regarding
the funding increases in per capita funding and State SWD funding. Therefore our budget has assumed no increase.

Fees for 2016
Fee increases will be determined by:
! the increase in 2016 Australian Government Recurrent Funding
under the new funding model (______%)
! zero increase in State funding
! the anticipated increase in school costs by a cost index (3% for
2016)
! The community’s ability to contribute based on its Socio Economic
Status (SES).
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The predicted St Emilie’s Budget for 2016 has been set and sent to the Finance Department of the
Catholic Educa9on oﬃce for approval.

Sebng of the 2016 budget is done with guidance from the Catholic Educa9on oﬃce.n St Emilie’s
School fees will increase by 10% for 2016.

Fees and Charges for 2016
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Our Fees and Charges Slide reflects all charges for the year. The figure displayed is one that families
can rely on not changing for the whole year.
A reminder that fee statements are sent home three times a year and families have a number of flexible options to pay their account.
As predicted in the Midyear budget we are planning to start January 2016 with an opening figure that
will cover January Expenses including salaries, before the first grants are received in early February.
Thank you for your attention.
Wayne Allard
Board Chairperson.
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