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PART ONE: COMPLIANCE DATA
PURPOSE
The following information has been prepared as a requirement of the Federal
Government and relates to the 2016 school year.

SCHOOL VISION STATEMENT
‘St Emilie’s Catholic Primary School promotes lifelong learning in a safe and
nurturing environment for students, staff and families. We build upon the example
of how Jesus lived using the Fruits of the Holy Spirit to ‘Grow in Grace’, as
individuals and as a community.’

CONTEXTUAL INFORMATION
St Emilie's Catholic Primary School, is a double stream, co- educational primary
school from Kindy to Year 6, nestled in the heart of the Canning Vale community.
A strong link exists between the school, parish and school community, each
working from a shared vision and core Christian values.
We offer a quality educational program, which in close partnership with parents,
embraces each child’s intellectual, physical, social, spiritual and emotional needs. A
range of specialist education programs are offered, providing many varied learning
opportunities for students. These include Health and Physical Education, Music,
Science, ICT, Cultural Studies and enrichment classes.
The school has a very strong pastoral education focus centred on the 'Fruits of the
Holy Spirit’. These are incorporated into the day to day teaching and learning
environment.
The model of schooling offered by St Emilie's Catholic Primary School is
underpinned by Gospel values. We support and challenge students to build upon
their strengths, to serve others with respect and generosity, and to aspire to our
school motto, to 'Grow in Grace'.

TEACHER STANDARDS AND QUALIFICATIONS
All teaching staff at St Emilie’s Catholic Primary School are registered in
accordance with the requirements of the Western Australian Teacher Registration
Board.
All teachers have a four year degree with 10% of teachers also holding a Masters In
Education/Religious Education.
The majority of our teachers have qualifications in either an area of specialisation
or postgraduate degree.
All staff hold a current ‘Working with Children’ Card.

ATTENDANCE
The average attendance percentage rate for students in Pre-Primary to Year 6
during the 2016 school year was 95%.

Year Level Attendance Percentages

Pre-Primary

94%

Year 1

94%

Year 2

94%

Year 3

95%

Year 4

95%

Year 5

95%

Year 6

97%

Electronic attendance registers, using SEQTA Software, are completed each
morning and afternoon by class teachers.
Absences must be explained in writing by the child’s parent/ guardian and these
notes are filed for auditing purposes and for future reference. Classroom teachers
and Office staff are responsible for following up notes from parents.
Parents are informed via the school handbook of the requirement to inform the
school, through a dated, written means of communication, of the absence and
reason for the absence of their child.
Both an Absentee Note and a Late Note can be found on the school website.
Parents can also notify the school of an absence via the St Emilie’s School App
online form.
Parents are required to sign a student in and sign out when they arrive late, or are
being collected early for an appointment. In recent times, this has been completed
electronically.

STAFFING

Indigenous

0

Part time Staff

12

Full time Staff

25

Male Teachers

4

Female Teachers

21

Male (Non- teaching)

1

Female (Non-teaching)

11

NAPLAN 2016
Year 3
% of St Emilie’s Students above Minimum Standard
READING

98%

WRITING

100%

GRAMMAR & PUNCTUATION

98%

SPELLING

98%

NUMERACY

100%

Year 5
% of St Emilie’s Students above Minimum Standard
READING

98%

WRITING

100%

GRAMMAR & PUNCTUATION

98%

SPELLING

98%

NUMERACY

100%

Although the students of St Emilie’s consistently achieve above minimum
standard, our challenge remains to perform consistently with ‘like’ schools.
Through research based support programs, we seek to ensure all students are
provided with the opportunities they need to attain above minimum standard. We
also continue to work on being strongly represented in the top bands, across all
aspects of literacy and numeracy.

PARENT SATISFACTION
The level of parent satisfaction at St Emilie’s has continued to be high in 2016.
This is based upon the following sources:
● Positive and affirming communications over time from parents - emails,
letters, face to face feedback, surveys.
● Support of P&F initiatives and functions especially with our Inaugural
School Fete
● Support of parent class representatives
● Assistance and involvement in school based activities both in and outside of
the school.
● Feedback through teachers on parent satisfaction levels within each class.
● Feedback via 2 Way and 3 Way parent meetings
● High level of participation in Sacramental Parish based/school supported
program.
● High level of opportunity for parent - teacher communication.

STUDENT SATISFACTION
Student satisfaction at St Emilie’s in 2016 has been high. Student feedback has
reflected that:
● Teachers and leaders show genuine care and interest in their learning and
well-being.
● A variety of challenging learning opportunities are offered.
● Students appreciate the school’s safe and positive culture and an
aesthetically pleasing environment.
● Former students are very keen to return for Community Service and other
school events
● Students felt they were given opportunities to express ideas and be involved
in leadership opportunities.

STAFF SATISFACTION
The staff of St Emilie’s display a strong level of satisfaction through their:
● High level of involvement in all aspects of school life - including
extracurricular demands
● High

level of collaboration and

communication.
● High levels of participation in PD
opportunities.
● High level of Pastoral Care provided.
● Low levels of absence.
● High level of communication using
ICT as a way of sharing.
● Excellent rapport with one another
and a high level of respect and
consideration

towards

students,

peers and families.

SCHOOL INCOME
Information regarding school income can be found on the My School website. This
can be accessed using this link. www.myschool.edu.au

DESTINATION SCHOOLS FOR YEAR 6 STUDENTS 2016
Corpus Christi College

30

St Norbert College

5

Lumen Christi College

3

Ursula Frayne Catholic College

3

St Brigid’s College

2

Mazenod

2

Canning Vale College

4

Harrisdale SHS

2

Thornlie Christian College

1

John Wollaston

1

Applecross SHS

1

PART TWO:

Annual General & Community Meeting 6 November 2016
St Emilie’s Catholic Primary School
Parents & Friends Annual General Meeting 2016
Agenda

1. Business arising from Minutes 2015
2. President’s report
3. Treasurer’s report
4. Election of committee members for 2017
5. Principal’s Report
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AGM 2016 – P & F President Report
23rd November 2016
Alison McEniery
Welcome to everyone and thank you for attending tonight. 2016 has been another busy
and wonderful year for St Emilie’s. As a P & F Executive we strive to not just raise funds
for our school but to bring us together as a community.
It has also been a sad year with the loss of Phillip Lombardo. Our community came
together to support his family and each other through a very difficult time. We have also
had to say goodbye to Father Anibel. Father Chien is also suffering ill health and our
prayers are with him. We welcome Father Giovanni to our community and look forward
to getting to know him
Leadership Team
It has been an absolute pleasure and privilege working with Tania, Anne and Stuart this
past year and we have greatly valued their support of the P & F. Attending meetings after
hours and always being available to assist us. There have been some incredibly stressful
moments but lots of fun and laughter as well.
We would also like to thank the Board for their support of P & F events and in meeting
our goals for our school.
Teaching staff
We would like to thank our teaching staff for going above and beyond supporting the P &
F and our children. Attending after hour events such as the disco, quiz night and fete. Be
assured we appreciate everything you do for our school we are incredibly fortunate to
have such a giving and caring staff.

Office staff
Thank you to the office staff for all their assistance over the past year. Nothing is ever too
much trouble and are always willing to help whenever possible. They have also given up
their own time to attend and assist at after hour events.
P & F Executive
I would like to thank the P & F executive for all the time and effort they have put in to
their roles this year. It was a huge task planning the fete and you all put in a massive
amount of time and work bringing it all together. It has been a pleasure working with you
all and getting to know each of you.
Rebecca Richards you have been an amazing Vice President always there to step in and
do whatever needs doing. Congratulations on your new position we wish you every
success even though it does mean will see less of you around school.
It is with regret that we accept Lynsey Bill’s resignation as secretary. Lynsey has been in
this role for the past 2 years and I would like to thank her for all the work she has done in
that time whilst juggling work, travel and family.
Nicole Grima has been the treasurer for this year and has done a wonderful job working
with Gillian Norris compiling the financial reports. Nicole was also instrumental in
planning the fete and has taken over events for me this term which has been greatly
appreciated.
Fete committee
St Emilie’s held their first fete this year and was a huge success thanks to the commitment
and dedication of the fete committee. The fete took up a huge amount of time in Term 1
and it was fantastic to see our community coming together.
We were very humbled by the donations of goods and time from both outside and within
our school community. Thank you to our stall coordinators and parent volunteers who
helped run those stalls. To our teaching and office staff who gave up their entire Sunday a
huge thank you.

To our leadership team thank you for the long hours you put in both in the planning and
on the actual weekend we couldn’t have done it without you. Thank you!
The Board members who gave up their weekend to help with setting up, parking and
logistics on the day and pack up at the end of the day, thank you.
Uniform shop
The uniform shop is a service to our school community run by volunteers. Pat
MacDonald and Chloe O’Leary have done an amazing job over the last few years making
it the efficient and well organised service we now have. They have both given many hours
of their time to our school community and we sincerely thank them both. We wish them
every happiness and success on their next ventures.
Julie Clements and Sharon Slatter will be taking over in 2017. We offer them our full
support and thank them for taking on such an important role within our community.
Pastoral Care Representative
This year we introduced the new P & F role of Pastoral Care Representative which Fiona
Allard kindly took on. Unfortunately, her services were required very shortly after taking
on the role due to the sad passing of Phillip. She did an amazing job organising his wake
and meals roster to support his parents, Trish and Tony.
Thank you also to those families who donated food for the wake and volunteering at the
wake serving food and drinks, set up and clean up. Thank you to those families who
offered to be a part of the meal roster.
Fiona was also able to support some other school families with meals and cards.
Thankyou Fiona for your commitment and generosity to our school community and we
are thrilled you will be staying on as pastoral care rep in 2017.
Entertainment Books
Thank you to Tracy Martino for once again organising and running the selling of
Entertainment books this year. A very good fundraiser for our school.

School lunch online
This year we introduced school lunch online on Wednesdays as a service to our families.
The P & F do not raise funds from this service. Thank you to Jodie Chandler who donated
the freezer bags used to deliver the food and for running the delivery service every week.
Thank you to the other parent volunteers who assist Jodie every week.
The service will continue in 2017 provided we have the volunteers. Jodie has kindly
offered to coordinate delivery next year each week.
Class Representative
Thank you to all our class representatives who have supported the P & F over the year
passing on information, seeking volunteers and planning social events for your year
groups.
In 2017 we will be introducing the role of Lead Class Representative. This role will
support class reps with organising events and fulfilling their roles. We will also review the
role of class rep and produce a guide assisting class reps and hopefully encouraging
parents to take on the role. Vicki Elloy has kindly offered to take on this role.
Buddy families program
We tried to introduce the program to new families commencing at St Emilie’s. Imelda
Cotton offered to coordinate the program but unfortunately we didn’t have enough
families volunteer. Hopefully we will be able to encourage more families to volunteer for
2017 and Imelda has agreed to coordinate again.
School families
We would not be able to run our fundraisers or events without the assistance of
volunteers. Thank you to those parents who have assisted with planning, setting up,
serving and cleaning up at any of our events over the year.
We understand that not all families can volunteer due to work and family commitments
so we thank you for supporting our efforts by donating items, ordering, attending or
purchasing from our events.

2017
We are in the process of planning P & F events and look forward to working with
everyone for another year.

Parents and Friends Finance Report
presented by Nicole Grima

Acting Principal’s Report
Annual General & Community Meeting 6 November 2016
Presented by Stuart Munro & Anne Aquino

Gracious God,
In the busyness of our day,
we sometimes forget to stop to thank you
for all that is good in our lives.
Our blessings are many and our hearts are filled with gratitude
for the gift of life, for the ability to love and be loved,
for the opportunity to see the everyday wonders of creation,
for a mind that thinks and a heart that feels.
We thank you, also, for those things in our lives
that are less than we would hope them to be.
Things that seem challenging, unjust, or difficult.
When we feel anxious, burdened, empty,
we rejoice in knowing that you are as near to us as our next breath
and that in the midst of turbulence,
we are continuing to be formed and nurtured.
In the stillness of our souls,
we thank you most of all for your unconditional and
interminable love that comforts, embraces
and offers the hope of a new tomorrow
and incites us to be constantly in a state of gratitude.
Amen
Good evening everyone. We warmly welcome you to our 2016 Annual General and Community
Meeting and thank you for your attendance here this evening.
Tonight we are grateful… Gratitude means being thankful, counting your blessings, noticing the
simple pleasures of life, and acknowledging every single thing you receive. It means learning to
live your life as if everything were a miracle, and being aware, on a continuous basis, of how

much you’ve been given. It keeps our hearts in right relationship with God, the Giver of all good
gifts.
Gratitude shifts your focus from what is lacking to the abundance that is already present.
Research has shown that the simple act of giving thanks actually makes people happier and
more resilient, it strengthens relationships, it improves health, and it reduces stress.
When you become oriented towards looking for things to be grateful for, you find that you begin
to appreciate the simplest of pleasures - things you previously took for granted. Gratitude
should not just be a reaction to getting what you want but a way of being, where you find joy the
little things and constantly look for the good even in difficult situations.
So, as we highlight and celebrate the successes and challenges of the year that has been – we
do so with gratitude.
2016 has been a year of wonderful highs and heart-breaking lows. We have laughed, we have
cried and we have learned to hold every moment as precious – because nothing in life is
insignificant and nothing matters more than love and compassion.
The 2016 Annual School Report will be posted on the school website. It will detail our
achievements and outline our goals for 2016. Our Strategic Plan and Annual Improvement Plan
will provide our short and long term goals relating to: LEARNING, ENGAGEMENT,
ACCOUNTABILITY and DISCIPLESHIP.
Tonight, we will highlight a number of the events and initiatives that fall under these main areas.
We will then take the opportunity to thank members of our community for the incredible work
and support they have given this community throughout the year...
In LEARNING, our 2016 AIP priorities have been to:
● convert the existing Junior Undercover Area into a modern teaching and learning
space.
● commence the 1:1 Macbook Program in Year 4 classes, as of February 2016.
● closely explore the use of specific strategies that have a very high effect size in relation
to student achievement.
● become more familiar with the ICT Scope and Sequence in the Australian Curriculum.
● respond proactively to our 2015 Year 5 Naplan data and increase our professional
knowledge and expertise in the area of differentiation with a specific focus on catering,
as effectively as we can, for more capable students.
● continue examining, discussing and using a range of student data to make specific
judgements that support students to make measurable progress in their learning.
● support highly able teachers to take a more active role in promoting and sustaining
professional improvement.

We have:
● Continued our Whole School Integrated Inquiry approach under the guise of MAPPEN –
embracing each term’s whole school focus of Community, Change, Necessity and
Curiosity.
● Successfully implemented of our 1 to 1 Program - a highlight of the year. Special thanks
to Miss Louise Corkhill and Miss Ruby Carroll for the incredible work you have done to
make sure the most was made of devices within the everyday robust process of learning
and to Mr Stuart Munro for ensuring no child was ever left without a device. This program
will continue in 2017.
● Celebrated the use of technology, as a learning tool, during our Term 3, Open Night
securing uniform integration of technology in every class.
● Embedded Literacy based intervention programs including Minilit, Multilit and introduced
Cars and Stars to assist our children to develop their comprehension skills
● Continued to provide additional explicit ‘at point of need’ learning experiences in
Mathematics through our MAI – Maths Adventures and Investigation – sessions and
Mathletics
● Made effective timetabling decisions to ensure that teachers have optimum time to plan
and collaborate.
● Worked closely with CEWA consultants, and other experts, to enhance our professional
knowledge, skills and understanding. This included a focus on Literacy Dedicated Time
and writing expectations.
● Participated in PD opportunities focused on working effectively as a team, using our
natural gifts and talents, to improve teaching and learning outcomes for all
● Maintained a number of community partnerships – special thanks to Kerrie Cogger (with
support from Glenn Cogger) for your hard work in reinforcing and enhancing our efforts in
this area
● Continued to work towards developing and enhancing classroom learning environments
both aesthetically and functionally.
● Supported teachers to take a more active role in promoting and sustaining whole
school focus’ and professional improvement.
● After careful planning and input from the community, the renovation of the Junior
Undercover Area is due to begin in January 2017.
In the area of ENGAGEMENT, our 2016 AIP priorities have been to:
● Work closely with staff and families to run a St Emilie’s School Fete on Sunday 20th
March (Week 7, Term 1) as a fundraiser for our JP Undercover Area upgrade.
● Showcase some of the valuable community partnerships St Emilie’s school has
established over the past few years.
We have:
● Further explored student engagement and student’s social emotional well being.

● continued to work to make our Two Way and Three Way meetings as informative and
worthwhile as possible for both parent and child.
● Organised and completed a very successful School Fete
● (Will) welcome the St Emilie’s community for our biannual Edudance/Christmas Concert.
In the area of ACCOUNTABILITY, our 2016 AIP priorities have been to:
● Participate in a ‘Staff Wellness Day’ on Monday 15th August as a way of highlighting
and reinforcing the importance of healthy practices for sustained physical and mental
health and wellbeing.
We have:
● Reviewed and followed our Strategic Plan, begun to work on our ASIP for 2017, followed
and updated our QIP, and will submit our Annual School Report
● Worked cooperatively and collaboratively with the members of our School Board and
Parents & Friends
● Reflected upon the feedback given by key stakeholders – staff, parents and students via
our School Cultural Survey
● highlighted and reinforced the importance of healthy practices for sustained physical and
mental health and wellbeing - particularly through our inaugural ‘Staff Wellness Day’.
In the area of DISCIPLESHIP, our 2016 AIP priorities have been to:
● Reflect upon our new Evangelisation Plan 2015 - 2018..
● Revisit F
 aith, Story and Witness PD for new staff, documenting more of the history of
our school and parish from key stakeholders.
We have:
●
●
●
●
●

Reviewed and refined our new Evangelisation Plan
Continued to promote the Fruits of the Holy Spirit as an important way to live our faith
Supported the poor and marginalised in our community
Worked to promote the best use of school resources
Supported Father Chien as he worked through health difficulties and Father Giovanni as
he took on the responsibilities of a new parish
● Invested time to continue to build on relationships with various parish groups including
‘The Vines’ seniors group and St Vincent De Paul
● Continued to work with the Sacramental Coordinators and Catechists and supported the
parish based Sacramental Program
Thank you...
Family involvement in good schools is central to providing high-quality education, excellent
facilities and offering opportunities for parents to learn, participate and grow is part of our core
business. In the end, we know we all want the same thing – to provide the very best

opportunities for our children to be all they can be – so forming a strong, positive and lasting
relationship is the goal of each and every one of us.
We would like to take this opportunity to publicly recognise the incredible work of our amazing
and hard-working P&F and School Board.
P&F
The P&F have once again given a fabulous effort to assisting to raise funds for many extra
resources, initiatives and projects that really ‘value-add’ to the experiences of all children here
at St Emilie’s.
Alison and Rebecca, you are always the first on the scene and the last to leave. Your passion
is second to none and nothing is too much for you. We can’t thank you enough for the care and
support you provide for all members of our community through fun-raising and fundraising.
Lynsey - many thanks for completing the tasks of Secretary with a smile. We truly appreciate
your open and positive attitude. You have taken on this position over the last two years and
your diligence, efficiency and wisdom have been greatly appreciated. Yours will be big shoes to
fill.
Nicole, Janice and Tiffany, you bring something special to our P&F Committee and are well
known for putting your hand up without hesitation. Without your generosity, many great
initiatives would not have been so successful. Thank you for your wonderful support and
willingness to go the extra mile for our community.
Jodee, we sincerely thank you, and your small but genuine group of helpers, for all your work
with Wednesday School lunches – Thank you also to those who helped with Subway, canteen
days etc.
Thank you to Donna and Rachel for offering the opportunity of School Banking for St Emilie’s
families. This is a wonderful way to assist parents to reinforce and develop the financial literacy
of their children and to teach them the importance of planning for future their needs and wants
and developing self-control and patience.
To Pat & Chloe – With little fuss or fanfare these special ladies have managed our Uniform
Shop over the past few years and have been instrumental in seeking to align and streamline
uniform requirements – as outlined in our policy of 2015. After many years of dedicated service,
Pat and Chloe have planned their exit strategy well by training Julie and Sharon - ensuring a
smooth transition into 2017. Good luck, Chloe and Pat in your future endeavours – your impact
on our community will long be remembered.
The wonderful Fete Committee have been thanked previously, yet also deserve a special
mention in this report. The fruits of your labours, and those of all members of the community,
will be on show as our new learning space is redeveloped.

To all our P&F Executive and Class Reps – many thanks ... your communication to parents,
your encouragement and support of P&F initiatives, your pastoral care and your positive energy
around our school is greatly valued. You play an important leadership role in our school by
faithfully communicating information and gently encouraging other parents to assist where they
can.
To the parent community as a whole – we thank you sincerely for your support of the
fund-raising and fun-raising efforts of our P&F and for your support across the many facets of
school life.
School Board
To members of our school Board, Simon Harvey our Chairperson, Stewart Sutton – Vice-Chair,
Wayne Allard - Treasurer, Glenn Rozario – Secretary and Simon Klass, Paul Gates, Henerione
Enriquez and Gillian Norris.
Thank you all most sincerely for your generosity of time, good humour, forward thinking,
expertise, confidentiality, positivity, genuine support, care and concern and for staying
composed, astute and measured through the various issues and developments we have been
worked through this year.
Staff
We constantly recognise that all members of our staff – regardless of position or qualification are teachers - as their influence on the education of our children is insurmountable. Teaching is
not always fun or easy, and is certainly not an 8.30am to 3pm job.
The staff of St Emilie’s are sincere, passionate people and this drives them to put so much
energy into everything they do. Their passion helps them to keep going when faced with
difficulties and motivates them to continue to look for ways to improve their abilities – regardless
of their experience and expertise.
You cannot be a great teacher without a very real and obvious love of and passion for learning.
Our children are fortunate to have great role models that instill a love of living life fully and a true
hunger for learning.
Our staff work hard and are always willing to do whatever it takes to ensure the best outcomes
for all. As individuals, and as a team, they strive for the common good and understand that it is
through consistent effort and endeavor that we truly succeed.
Our staff care about our children. They show our children they believe in them, and their
abilities, and know the importance of challenging them to excel while supporting them to do so.
Special thanks to…
Miss Kristy Foong and Miss Chantelle Goodall with Miss Tiana Massimi - Dance /Performing
Arts

Mr Nick Dabbs – Music, Performing Arts – Choir & Band
Mrs Tracy Aroozoo & Mrs Maria Harvey – for your excellent work in data collection & analysis
and for ensuring the ongoing success of our support programs
Miss Ruby Carroll and Miss Louise Corkhill – Successful introduction of our 1:1 program
Mr Paul Davis and Mr Stuart Munro – for all your work in the area of Physical Education
Mrs Kerrie Cogger for your wonderful work in Science and Mrs Tracy Aroozoo for the
excitement provided in Cultural Studies
To our Yr 3, 4 & 6 teachers for assisting our children through their respective Sacramental
Programs
To each and every one of our Kindy to Year 6 staff – you are all wonderful.
Sincere thanks to Mr Glen Cogger, our ground’s man, who works tirelessly to ensure our
grounds are safe and well maintained and our school is loved and cared for. We appreciate you
dropping everything you may have had planned - to do the things we need done – always with a
positive attitude and your typical – it’s all okay!
Our Administration Team – Mrs Gillian Norris, Miss Olivia Norris, Miss Cassie Gawley, Miss
Ashana Wicks, Miss Karine Apel - and most recently Mrs Emma Polain – beautiful, positive
individuals and a formidable team who, together, capture all the special qualities we value, here,
at St Emilie’s. Thank you for being the ‘Jacks of all trades’. You always make sure that things
are running smoothly and keep us all on track. From administering band-aids & ice-packs,
answering questions, providing a listening ear – did we mention administering band-aids and
ice-packs?? … your sense of humour, generosity and genuine willingness to make a difference
is greatly valued. We are blessed to have you.
Gill, you are the most wonderful finance officer a school could possibly have! We cannot thank
you enough for the amazing amount of work you do, for your wisdom, practical & common
sense approach to everything and your true professionalism. You are invaluable and we trust
you will not be thinking of retiring anytime soon!!
To the Leadership Team – Mrs Tania Thuijs & Mr Stuart Munro with Mrs Maria Harvey & Mrs
Tracy Aroozoo
Before the school day begins and long after it has finished, we spend time planning, discussing,
problem solving, sharing challenges, dreaming, mourning, laughing, crying and rejoicing
together. You are colleagues - and friends - and I, for one, am so grateful for the opportunity to
be part of such an incredible and dedicated team. On behalf of the school community I thank
you sincerely for all you are and all you do.

We ask ourselves... is St Emilie’s a good school? If a good school…
●
●
●
●
●
●

improves the community it is embedded within and serves.
has diverse and compelling measures of success
knows it can’t do it all, so seeks to do what it can, exceptionally well.
values its staff and parents as important agents of student success.
teaches thought, not just content.
produces students that have personal and specific hope for the future that they can
articulate, believe in and share with others.
● produces students that can empathise, critique, protect, love, inspire, make, design,
restore, and understand almost anything–and then do so as a matter of habit.
● embraces all that is good in the world and challenges all that is not.
Then we can confidently say St Emilie’s certainly is a very good school.
May God bless all members of our community with the spirit of peace, hope and joy, this
Christmas season, and may we all be blessed abundantly in the coming year. Thank you.

St Emilie’s Catholic Primary School
2016 Annual School Community Meeting
1. Business arising from Minutes 2015
2. Chairperson’s report
3. Treasurer’s report
4. Election of Board members for 2017
Refreshments
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BOARD CHAIRPERSON’S
ANNUAL COMMUNITY MEETING REPORT
2016
Welcome
Good evening and welcome to St Emilie’s Annual Community Meeting.
I would like to begin by thanking each of you for coming this evening - giving up precious
time with your families to be here is very much appreciated.
My name is Simon Harvey and I was again fortunate enough to be elected the Board
Chair this year. I feel very privileged to present the 2016 Board Chair’s Report as we
certainly have so much to feel proud of and to celebrate here at St Emilie’s.
Board Members
Each month I have met with a team of highly dedicated Board members including:
Mr Stewart Sutton (Vice Chair)
Mr Wayne Allard (Treasurer)
Mr Glen Rozario (Secretary)
Mr Simon Klass
Mr Paul Gates
Mrs Honorine Enriquez
Mr Evan Porter (Parish Representative)
Mrs Gillian Norris (School Bursar)
Mrs Tania Thuijs (School Principal)
Mrs Anne Aquino (Assistant Principal)
And Mr Stuart Munro (Assistant Principal)
Together we have overseen the financial management of the school. In addition we have
robustly discussed, imagined, planned and worked collaboratively to ensure that the very
best decisions possible are made for our children’s education and for our whole school
community.
Looking back over what has once again been a very busy 2016, it is easy to see why
children, the staff, the leadership team, the Admin team, the P&F and the Board, are all
ready for a good rest and a holiday!
And it goes without saying that, 2016 included great sadness with the passing of Phillip
Lombardo, a wonderful young friend to so many. I speak on behalf of the Board and

members of our extended community, when I wholeheartedly express nothing but thanks
and admiration for you all. The way in which all staff, led by Tania, Stuart, Anne and Gill,
and of course the Pre-Primary team, were steadfast in compassion, care and love for
those who needed it the most. Often out of tragedy comes great unity – we didn’t need the
loss of such an angel to remind us of this – but the sense of community was clearly
evident and greatly felt. We also know that the sadness of Phillip’s passing is still a
significant burden to bear, but when done so in such a loving community, it becomes
minutely easier.
I would also like to mention Fiona Allard and her P&F Pastoral Care Group for all of their
efforts throughout the year, not just in helping the Lombardo family, but providing a
wonderful support for other families in need.
We also continue to send our thoughts and prayers to Father Chien and his family.
As a Catholic school, our primary mandate is to be a good role model to our children and
to promote a Catholic ethos in our everyday relationships and dealings with one another.
What better examples of true service than those we witnessed in 2016.
I would like to take this opportunity to sincerely thank all St Emilie’s families for working
hard to be a visible sign of this ethos throughout the year.
We are a positive and friendly school community and we look out for each other. On
behalf of the Board I would especially like to thank all those parents and families who
continue to maintain a positive, cooperative and supportive attitude throughout the year,
steering clear of any gossip along the way. Walking with and supporting our staff is
paramount to a successful, positive education for all children.
Masses, Sacramental meetings, the Rosary bag, caring for others through donations or
even preparing a meal for others in need, and a lot more, are all visible signs of the
support that parents show for our Faith life. When our children see that our words match
our actions and the value we place on faith, they will begin to understand the special
connection that exists when our faith is in unison with our real life.
This is a very special part of our children’s development and we must thank our staff for
their efforts in supporting us and for the pastoral care you provide our children on a daily
basis.
What has been going on this year?
We have once again had a very productive year. I only need to mention the word Fete and
I’m sure lots of wonderful memories, and the odd bead of sweat, spring to the fore. I hope
you, like me, look back on the Fete with amazement at the truly exciting event that it was.
It is a true example of how, ‘many hands make light work’.

Financial Management
The Board, in close partnership with Tania and Gill, has continued to maintain the
ongoing financial stability of our school. Despite external pressures and budget
uncertainty. Wayne Allard has once again done an excellent job as Treasurer and will give
further detail in his report in a moment.
Solar Panels
This year saw the installation of Solar panels come to fruition. A project investigated and
researched heavily by the Board to offset the growing electrical costs associated with
running a school has had immediate impact, making a significant difference to the our
power bills.
Junior Undercover Area Upgrade
Progress also continues as we look to upgrade the Junior Undercover Area, turning it into
a modern, technology-enabled and active learning space for all students. Much has
already occurred to ensure this project progresses however, there has been some delay
recently due to further planning of fire and safety requirements. Approval has now been
granted by the Council and we expect that fences will surround the area by the start of the
new school year and building to progress thereafter.
Parish Relationship
We continue to work to maintain an open, cohesive and unified relationship between the
parish and the school. A special thank you to Evan Porter who once again has done a
terrific job as our Parish Representative. Evan, your wonderful efforts as Parish Pastoral
President and as our liaison between parish and school are sincerely appreciated and the
bonds of this relationship continue to strengthen, in part largely to your efforts.
Each year we send a special thank you to our parish Catechists for your wonderful work
in supporting the Parish-based, School Supported Sacramental Program.
1: 1 Initiative
Most the Board’s focus in 2015 was the 1:1 Laptop program and we saw the fruits of that
work with its implementation and rollout this year.
Much research around digital technology and a successful integration into the classroom
speaks of the need to have expertise, energy and the dynamic mind of the teacher.
Thanks must go to the Year 4 team of Louise Corkhill and Ruby Carroll who were at the
forefront of that implementation, ensuring an exciting transition into digital learning for
our Year 4 students.

We look forward to seeing our year 4’s of 2017 embarking on the digital journey using
their new technology in many creative and meaningful ways in the same way that our
Year 4 students enjoyed this year and will continue in the future.
The Fete
Who could forget the Fete? Put simply, it was just an amazing family and community
event – not just because of the number of people who came along to enjoy the Fete, but
because of the sheer volume of support, energy and tireless commitment by so many.
Role of the School Board
As I state each year, I could stand before you and espouse the rather wordy language
contained in the Catholic School Board Constitution, as legislated by the Catholic
Education Commission, however in short, our role is to essentially support the Principal
and staff to create a safe, supportive environment that places the learning and the welfare
of the students at St Emilie’s first.
In addition we have the responsibility of ensuring that we can pay our bills, as well as plan
for exciting new projects and initiatives that have financial implications.
Board members have made themselves available once a month to listen, discuss matters
of importance and offer support and encouragement to Tania, Anne and Stuart on their
very solid leadership of our school and to express our sincere gratitude to them and to our
staff for the amazing work you all do.

Expression of Thanks
To all Board members, many thanks.
You are all very good people who genuinely care about the decisions being made, the
children, the families and the staff in our school. I look forward to working with you again
in 2017.
Tania, Anne and Stuart:
Our Leadership Team here at St Emilie’s is a wonderful collection of caring, dedicated
and professional leaders. Tania, Anne and Stuart put in enormous hours, outside of their
own family time, to ensure that our school continues to move in a positive and
contemporary direction. We are always reminded at Board meetings that first and

foremost, any decision must be in the best interests of all students and as parents, this is a
great message to take home.
Special thanks and congratulations to Anne, who has assumed the role of Principal this
term in Tania’s absence and has done so in a manner we have come to signify with Anne
– cool, calm and collected, and still thoughtful and caring to all. It was so typical of Anne,
that even when she was seconded to Narrogin for semester one, she made the time to
continue to keep close and influential within our community when we needed her most –
notably during the time of the Fete followed by the extremely difficult time of grief with
Phillip’s passing. Thank you Anne.
We look forward to Stuart taking over the reins in Term 1, 2017, knowing full well that he,
like Anne and Tania before him, is able to lead with a wonderfully supportive team of
teachers and non-teaching staff. Whilst technically speaking, we appreciate that Anne is
currently performing the role of Principal, we also know that you form a formidable
partnership and that unified approach will serve us extremely well next year.
The staff:
Staff are the most valuable resource in an organization and as I’ve said on other
occasions, we are so blessed to have a most talented, dedicated and dynamic staff here at
St Emilie’s. We continue to be astonished at the professionalism, innovation and
indefatigable enthusiasm of the teaching and non-teaching staff. Any community event or
assembly is testament to that. Dare I say it, but the Fete is worthy of another mention here
– the staff were incredible. And we still have next week’s Christmas Concert to go.
Thank you so much and enjoy your end of year celebrations and the upcoming Christmas
break!

Parents:
Finally, thank you to the parents who believe and trust in our leaders, our staff and in our
community. Our children are our most valuable, prized possessions and to invest (not just
financially) in the staff, the school and the community is testament to the positive culture
that continues to be created here. Dedicated parents and loving families are what make
the culture and community of St Emilie’s it is today - so on behalf of the Board thank you
for investing in your family and in our school, and we look forward to nurturing this
partnership into the future.
It is incumbent on me in my report to speak officially of the main functions of the School
Board. As detailed in the School Board Constitution, the main functions are to:
•
plan for the present and future operation of the school
•
support the Principal and Leadership Team

•

and to liaise with the Principal and the Bursar in relation to all matters
relating to the financial management of the school

Individual Board Members are expected to:
•
maintain confidentiality
•
prepare for and attend meetings
•
be an active participant in the decision making process
•
be informed about and develop competence in all matters affecting the
Board
•
attend Board In-services
•
support the ethos of the Catholic School
The criteria for membership of the Board is as follows:
•
possession of special skills that will be an asset to the Board
•
a deep interest in the welfare of students and staff
•
a desire to give service to the Catholic school community
•
a keenness to promote Catholic Education and the ethos of the Catholic
School.
•
an ability to work cooperatively and constructively with all other members
of the Board
•
a sufficiency of time to devote to Board duties
Election of Committee Members
At this meeting, it is standard practice to detail the vacancies on the Board for 2017 –
gladly, I am able to report that a number of members of the current Board will continue in
the second year of their respective terms in 2017. I do highlight however, that a number of
vacancies will exist for 2018 and we look forward to seeing some new faces in that
capacity.

Board Members Continuing On
·

As per the slide, Pail Gates and Honorine Enriquez will enter the second year of their
first term

·

Glenn Rozario enters his second year of a second term and Simon Klass enters his
second year of a third term.

Board Members Re-nominating
·
·

Stewart Sutton will enter his first year of his second term next year.
Wayne Allard and myself enter our first year of our third term next year, and are both
re-nominating.

·
·

 show of hands to confirm the re-nominations of Stewart, Wayne and Simon.
A
The remaining members are all ex-officio Board members.

Thank you for your attention this evening and all the best for the holiday season.
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Finance Report
Presented by Wayne Allard

St Emilie’s Fee Schedule for 2017
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MINUTES
School Board Annual Community Meeting
23rd November 2016
Meeting Opened: 6.30pm
Present:
Apologies
Minutes of 2015 AGM
Minutes of the 2015 meeting were accepted as correct and passed by

Chairpersons 2016 Report - Mr Simon Harvey – (posted on website)
School Board Treasurer’s 2016 Report - Mr Wayne Allard (posted on school website)
Principal’s 2016 Report - Anne Aquino (Annual Report posted on school website)
Board Elections for 2017

Election of Committee Members
Year of 1st Term - 2017 - Paul Gates, Honorine Enriquez
1 Year of 2nd Term – 2017 - Stewart Sutton
nd
2
Year of 2nd Term – 2017 - Glenn Rozario.
nd
2 Year of 3nd Term – 2017 - Simon Klass.
1st year of 3rd Term - 2017 - Simon Harvey & Wayne Allard
Re-Nominations for - 2017 - (2nd term) Stewart Sutton,(3rd
 term) Wayne Allard, (3rd
 term
)Simon Harvey
g) No other Nominations for 2017
2017 nominations endorsed
Meeting Closed: 7.35pm
a)
b)
c)
d)
e)
f) 

nd

2

st

