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Welcome
Good evening and welcome to St Emilie’s Annual Community Meeting.
My name is Simon Harvey and I was again fortunate enough to be elected the Board Chair this year, albeit
with a period of absence in the middle of the year whilst on secondment to St Luke’s in Karratha. I feel very
privileged to present the 2017 Board Chair’s Report as we certainly have so much to feel proud of and to
celebrate here at St Emilie’s.
I would like to begin by thanking each of you for coming this evening - giving up precious time with your
families to be here is very much appreciated. In irony, I apologize for my absence – I am currently involved
in short-term, residential based, program at Catholic Education WA.
I thank Stuart for delivering this Board Report on my behalf.
I would like to introduce our Board Members for 2017;
Each month I have met with a team of highly dedicated Board members including:

Mr Stewart Sutton (Vice Chair) – special thanks to Stewart for acting as Chair in Term 2.
Mr Wayne Allard (Treasurer)
Mr Glenn Rozario (Secretary)
Mr Simon Klass
Mr Paul Gates
Mrs Honorine Enriquez
Mr Craig Bishop
Mr Evan Porter (Parish Representative)
Mrs Gillian Norris (School Bursar)
Mrs Tania Thuijs (School Principal)
Mrs Anne Aquino (Assistant Principal)
And Mr Stuart Munro (Assistant Principal)

Together we have overseen the financial management of the school. We have robustly discussed,
imagined, planned and worked collaboratively to ensure that the very best decisions possible are made for
our children’s education and for the benefit of our whole school community.

Looking back over what has once again been a very busy 2017, it is easy to see why children, the staff, the
leadership team, the Admin team, the P&F and the Board, are all ready for a good rest and a holiday!

I would like to acknowledge Alison McEniery and the P&F Team and Fiona Allard and her Pastoral Care
Group for all of their efforts throughout the year, providing a wonderful support for other families in need.

As a Catholic school, our primary mandate is to be good role models to our children and to promote a
Catholic ethos in our everyday relationships and dealings with one another. What better examples of true
service than those we witnessed in 2017.

I would like to take this opportunity to sincerely thank all St Emilie’s families for working hard to be a
visible sign of this ethos throughout the year.

We are a positive and friendly school community and we look out for each other. On behalf of the Board, I
would especially like to thank all those parents and families who continue to maintain a positive,
cooperative and supportive attitude throughout the year. Walking with and supporting our staff is
paramount to a successful, positive education for all children.

Attendance and engagement in Masses, Sacramental meetings, caring for others through donations or
even preparing a meal for others in need, and a whole lot more, are all visible signs of the support that
parents show for our Faith life. When our children see that our words match our actions and the value we
place on faith, they will begin to understand the special connection that exists when our faith is in unison
with our real life.

This is a very special part of our children’s development and we must thank our staff for their efforts in
supporting us and for the pastoral care you provide our children on a daily basis.

What has been going on this year?

Most significantly first, the Cyclic Review undertaken by the CEWA panel in Term 3 proved to be a very
affirming process for the leadership and staff of St Emilie’s and gave great cause for celebration of the
strengths that our community enjoys. As we have come to expect from Tania and her team of staff, the
review also became the opportunity and impetus to set new goals for the future.

Financial Management
● The Board, in close partnership with Tania and Gill, has continued to maintain the ongoing
financial stability of our school, all despite adjustments to school funding models, external
pressures and budget uncertainty. Wayne Allard has once again done an excellent job as
Treasurer and will give further detail in his report in a moment.
Junior Undercover Area Upgrade
● The much-anticipated upgrade to the undercover area was completed with the new learning
Hub opened in Term Two this year.
● Thanks must go to John Dunn and Nigel Yoxall for their work in managing this refurbishment.
● I am sure all Board members will agree that it is very satisfying to see the outcome and the
manner in which this space has been developed and used by the staff and students.
Speaking of Nigel Yoxall, I feel it important to acknowledge the many contributions he and his team have
made to our school. The Board joins the chorus of well wishes as he departs for a sea change in New
Zealand.

Parish Relationship
● We continue to work to maintain an open, cohesive and unified relationship between the
parish and the school. A special thank you to Evan Porter who once again has done a terrific job
as our Parish Representative. Evan, your wonderful efforts as Parish Pastoral President and as
our liaison between parish and school are sincerely appreciated and the bonds of this
relationship continue to strengthen, in part largely to your efforts.
● Each year we send a special thank you to our parish Catechists for your wonderful work in
supporting the Parish-based, School Supported Sacramental Program.
Role of the School Board

● As I state each year, I could stand before you and espouse the rather wordy language contained
in the Catholic School Board Constitution, as legislated by the Catholic Education Commission,
however in short, our role is to essentially support the Principal and staff to create a safe,
supportive environment that places the learning and the welfare of the students at St Emilie’s
first.
● In addition, we have the responsibility of ensuring that we can pay our bills, as well as plan for
exciting new projects and initiatives that have financial implications.
● Board members have made themselves available once a month to listen, discuss matters of
importance and offer support and encouragement to Tania, Anne and Stuart on their very solid
leadership of our school and to express our sincere gratitude to them and to our staff for the
amazing work you all do.

Expression of Thanks

● To all Board members, many thanks.
You are all very good people who genuinely care about the decisions being made, the children, the
families and the staff in our school. You expertise, guidance and support is always invaluable to the
management and leadership of our school.

● Tania, Stuart and Anne:
Our Leadership Team here at St Emilie’s is a wonderful collection of caring, dedicated and
professional leaders. Tania, Stuart and Anne put in enormous hours, outside of their own
family time, to ensure that our school continues to move in a positive and contemporary
direction. We are always reminded at Board meetings that first and foremost, any decision
must be in the best interests of all students and as parents, this is a great message to take
home.

For semester one this year, Stuart undertook the role of Principal of the school and he was able
to lead with a wonderfully supportive team of teachers and non-teaching staff and we extend
our thanks to Stuart for a job really well done. We know that when the time comes for Stuart to
assume the substantive role as a Principal in a school, the community can feel well content with
his capacity to lead and sustain a thriving school community.

Our heartfelt congratulations to Anne, who has assumed the role of Assistant Principal at
Mother Teresa College in Baldivis. We had the opportunity to farewell Anne last term but
would like to extend the Board’s thanks and congratulations in this forum.

● The staff:
Staff are the most valuable resource in an organization and as I’ve said on other occasions, we
are so blessed to have a most talented, dedicated and dynamic staff here at St Emilie’s. We
continue to be astonished at the professionalism, innovation and indefatigable enthusiasm of
the teaching and non-teaching staff. Any community event or assembly is testament to that.

The learning experiences that our children come and share with us are a testament to the
dedication and innovation of their teachers – to witness the love and idolatry about which our
children speak of their teachers is indicative of the love they have developed for learning and
this should be the number one priority for all parents.

Thank you so much and enjoy your end of year celebrations and the upcoming Christmas
break!

● Parents:
Finally, thank you to the parents who believe and trust in our leaders, our staff and in our
community. Our children are our most valuable, prized possessions and to invest (not just
financially) in the staff, the school and the community is testament to the positive culture that
continues to be created here. Dedicated parents and loving families are what make the culture and
community of St Emilie’s it is today - so on behalf of the Board thank you for investing in your family
and in our school, and we look forward to nurturing this partnership into the future.

It is incumbent on me in my report to speak officially of the main functions of the School Board.
As detailed in the School Board Constitution, the main functions are to:
•

plan for the present and future operation of the school

•

support the Principal and Leadership Team

•

and to liaise with the Principal and the Bursar in relation to all matters relating to the
financial management of the school

Individual Board Members are expected to:
•

maintain confidentiality

•

prepare for and attend meetings

•

be an active participant in the decision making process

•

be informed about and develop competence in all matters affecting the Board

•

attend Board In-services

•

support the ethos of the Catholic School

The criteria for membership of the Board is as follows:
•

possession of special skills that will be an asset to the Board

•

a deep interest in the welfare of students and staff

•

a desire to give service to the Catholic school community

•

a keenness to promote Catholic Education and the ethos of the Catholic School.

•

an ability to work cooperatively and constructively with all other members of the Board

•

a sufficiency of time to devote to Board duties

Election of Committee Members

● At this meeting, it is standard practice to detail the vacancies on the Board for 2017 – gladly, I
am able to report that currently, all members of the current Board will continue in the second
year of their respective terms in 2018.
Thank you for your attention this evening and all the best for the holiday season.

Board Treasurer’s Financial Report – 2017 AGM
Mr Wayne Allard

Good evening
My name is Wayne Allard and I have been your Board Treasurer throughout 2017.
This has been my fourth year on the School Board and I continue to enjoy the opportunity
to listen and participate in the ideas, discussions and decisions that help build and maintain
a quality school environment for our children to learn in and for our families to be a part of.

In January 2017 we began with an opening account balance of
$490,633.26 in our Operating Account,
$157,990.73 in our Deferred Maintenance Account
$1,817.09 in the P&F account and
$5004.44 in our Pastoral Account
Our total opening balance for 2017 was $655,446.52.

Auditing
As is customary, the 2017 finances will be audited in Term 1, 2018.
All Catholic schools in WA have been informed that we will now have a system wide
auditor as of the 31 December 2017.
A key focus area for CEWA has been the staged transition to full accruals reporting
throughout the school network, and the systems improvements that this requires, as we
move to full compliance with the requirements of the Australian Charities and Not-forprofits Commission Act 2012.
Deloitte is the new company who will be conducting an annual audit in our school.
One impact on all Catholic schools is the increase to what we will now have to pay for this
new auditor. In previous years we paid approximately $2,600 per year. We have been
informed that the new auditor fees will be closer to $8,000.

Capital Works
The school completed the new Learning Hub Area early this year and this has been a major
capital project, having the support of both the School Board and the P&F. As a toilet block
was added to the initial project, the P&F will continue to support us to pay off this debt
over the next two years.

A new shed is currently being constructed to provide an additional storage space and
working area for our groundsman Mr Glenn Cogger. This will allow the old sports shed
space in the Learning Hub to be lined and repurposed to align with this learning space.

Maintenance
Ongoing maintenance work is a high priority for the school and work amounting to $26,
438.14 was carried out throughout the year.

2018 Budget
The predicted St Emilie’s Budget for 2018 has been set and sent to the Finance Department
of the Catholic Education office for approval.
Setting of the 2018 budget is done with guidance from the Catholic Education Office.
St Emilie’s School has been advised by the CEO to increase fees by 2% for 2018. This
recommended increase is reflected in the Power point presentation.

Additional Charges

While the 2% increase is low compared to other years, which is a really good thing for our
families, schools are dealing with a major increase to the amount of money they need to
contribute to ICT and the system wide CEWA Leading Lights Initiative.
This increase represents an amount of approximately $ 140 000 which needs to be found as
an extra amount in our budget. We, like all Catholic schools, continue to operate in
financially challenging times, however here at St Emilie’s we continue to be as wise as
possible in deciding where to allocate the relatively small amount of discretionary funds we
have. We thank all families for the sacrifices you continue to make to provide a Catholic
education to your children and greatly appreciate your timely payment of fees.
As predicted in the Midyear budget we are planning to start January 2018 with an opening
figure that will cover January Expenses including salaries, before the first grants are
received in early February.

Thank you for your attention.

P&F President’s AGM Report 2017 – Alison McEniery

Welcome and thank you for attending this AGM tonight.
2017 seems to have flown by and the end of the school year is nearly upon us. It has been another busy &
exiting year for St Emilie’s P & F. We’ve organised some fun events, raised some much needed funds and
had the opportunity to come together as a community. While we have had to cancel some planned events,
we continue to look forward with optimism and gratitude.
The change in the level of support from the school community has made the P & F executive reflect on
what we do and how we do it. Next year we plan on reducing fundraising activities to one major event and
focus our energies on providing morning teas for kindy and new families every day for the first two weeks
of term 1 and a morning tea after every assembly to give parents, a place to gather, have a chat and get to
know one another better.
It’s was fantastic to see the result of all our hard work with the fete last year in the form of the refurbished
undercover area which is now known as ‘The Learning Hub’. Our children have been very fortunate to have
access to this incredible learning space this year and it has also been a great asset for staff to access for
professional development days. Thank you to families for helping to make this a reality in our school in
such a relatively short space of time.
Leadership team
2017 has been an incredibly busy year for the Leadership team especially with only have 2 members on the
team for large periods of time. We were very pleased to welcome Tania back from leave in Term 3 but very
sad to have to say goodbye to Anne Aquino at the end of term 3. Thank you to Stuart for the fantastic job
he did as Acting Principal.
It has been an absolute pleasure to work closely with the Leadership team and we appreciate all the
support and encouragement you have given to us as an executive. We are sincerely grateful to you all for
giving up your precious time for our children and families.
Board
Thank you to the Board for your ongoing support of the P & F Executive, allowing us to reach our shared
goals for our school.
Teaching Staff
At St Emilie’s we are very fortunate to have dedicated teachers who are willing to give up their own time to
support the P & F. Your assistance with supervising the disco, attending
the Family Fun Night, and promoting events is very much appreciated as these events are greatly assisted
with your support. You continue to go above and beyond and for that we are eternally grateful.
Office Staff
We couldn’t ask for a better team in the front office. Always willing to assist and nothing is ever a problem.
Thank you for your support, we would be lost without you.
We wish Olivia every success with her new career in Speech Pathology. Well done on completing your
degree this year.

We would also like to wish Cassie and Dan a wonderful wedding day, and may it be the start of many
happy years to come.
P & F Executive
The P & F Executive at St Emilie’s is only a small team. There is a lot of work done behind the scenes taking
many hours of discussing, planning, sorting orders, shopping and setting up. I am grateful for having the
opportunity to work with and getting to know you all over the past couple of years.
Rebecca, thank you for all your support as Vice President. You have had a difficult year with injury, illness
in the family and looking for work, but amongst all of this you have still found the time to organise and run
fundraisers, sort orders, run raffles and support me. St Emilie’s is very fortunate to have such a generous
and giving parent such as yourself.
Nicole has held the role of treasurer for her second year this year and has agreed to remain in this position
for 2018. Thank you Nicole for all the hours you spend sorting orders and banking whilst also juggling
children and relief teaching. It’s been an amazing help and very much appreciated. I hope next year you get
to enjoy some alone time with all your children in school, you deserve it!
This is also Tiffany’s second year as Secretary and she has also agreed to remain in this position for 2018.
Thank you for putting together the agenda and minutes for every meeting and well as ensuring copies of
the previous meeting are available. Thank you for organising and running the ice cream and jelly recess and
organising the hot cross buns fundraiser again this year. One child to go till you have a little more time too!
Pastoral Care
Fiona Allard took on the pastoral care role again this year and thankfully wasn’t kept too busy with
organising meals, delivery and rosters - meaning we didn’t have too many families in need this year. You
have worked tirelessly over the years in various roles for our school and for that we are forever grateful.
We wish you and your family happiness and success in the future as Phoebe heads off to High school.
Again, thank you for all you have given to St Emilie’s.
Lead class representative
Thank you to Vicki Elloy for taking on this role again this year and assisting with encouraging parents to
take on the role of class rep, sending multiple emails and assisting with sending out contact lists.
Class Representatives
To all parents who took on the role of class rep for 2017, thank you for the social get togethers you
organised, reminders posted or emailed out to your class families and your support of the P & F.
Uniform shop
Sharon Smith and Julie Clements have done a fantastic job in their first year of running the uniform shop.
The setting up of the Facebook page for selling and buying second hand uniforms has been a huge success
and provides an invaluable resource for families.
Thank you for giving up your valuable time to provide these vital services to our school.
School banking
Donna McMillan and Rachel Davies have again this year given up every Wednesday morning to provide the
school banking service to our children. Not only is this an invaluable service for students, it also contributes
to P & F funds. Thank you to you both for your time and expertise.

Donna this is also your last year at St Emilie’s and we are truly thankful that you have been a part of this
school for a number of years and for the contribution you have made. We wish you and your family all the
best in everything you do.
We thank Rachel for continuing to provide the school banking service next year and for taking on the
coordinator role for the school lunch deliveries.
Thank you to Larissa Shaw for stepping in to Donna’s shoes in school banking. Thank you for already
assisting with school banking in preparation for next year. We are fortunate to have a parent like you
willing to take on this commitment.
Entertainment books
Thank you to Tracey Martino for running this fundraiser for the past few years. The funds raised from
selling the books has been a large contribution to the P & F fundraising every year. As this is also your last
year at St Emilie’s we wish you and your family every happiness for the future. If there is a parent who
would like to take this on, please get in touch with us.
Parent volunteers
It would not be possible for us to run our events without the support of parent volunteers. We thank all
those parents who have helped throughout the year with school lunch online, Subway lunches, special
canteen days, donating cakes and at the disco. Your children love to see you helping out at school.
Parent Survey 2017
This year the P & F ran an online survey receiving feedback from 59 families which gave us some insight
into how we are doing. This saw the introduction of the P & F Facebook page and P & F term planner. We
hope families have found these a useful communication tool.
P & F Levy and Fundraising 2018
As our levy has remained at $80.00 since 2012, it was decided at our latest P&F meeting that the P&F levy
will increase by $10.00 a term next year and the P&F will only focus its attention on one major fundraiser
in 2018.
Services to families such as school lunches will continue, however these are an optional offer, rather than
an expectation.
We hope to turn our attention to our new families in Kindy and to providing more parent education
opportunities.
Resignation
I am stepping down from the position of President and this will be my last year on the P & F executive. Due
to work and university commitments in 2018 I am unable to dedicate the time required to fulfil the role.
However, that does not include the disco, I am not ready to give that up yet!
I would like to thank everyone for your support over the past 2 years, it has been a pleasure getting to
know and work with you all. The time has come for a new team and a new direction, but I will always be
available to assist and support St Emilie’s P & F executive, including when my family leaves at the end of
2018.

I wish the new executive for 2018 every success in all that you do. I ask and encourage all families to
support the P & F by attending meetings, volunteering, supporting events and fundraisers. All our children
benefit when we work together as a community.
Thank you.
Nominations
President – Rebecca Richards
Vice President – Melinda Lucente
Secretary – Tiffany Gates
Treasurer – Nicole Grima
Pastoral Care – Alison McEniery

Financial Report for P&F 2017 – Nicole Grima
Income for the P&F fundraisers for this year were:

-

Milo & muffin
Disco
Ent Book
Family fun night
Subways
Krispy Kremes
Wine and cheese night
Hot cross buns
Raffle
Soup and pizza lunch
Ice cream and jelly morning tea
Banking commission

The main fundraiser was the School Bali Raffle. The Subway orders and disco were also quite profitable.
TOTAL profit from fundraising initiatives was $14174.52 (however any levy collected after 22nd and the last Subway
will be included in the opening balance for 2018)

With carry over from 2016, interest and levy received to date, total P&F funds are $35995.60

These funds were used to fund Play 4 Life, Literacy Pro, Mathletics, Edudance, and refurbishing the learning hub.

Thank you Gillian who is always available to assist. To Alison and Bec who work tirelessy, the school leadership team,
and the admin staff who tolerate cyclone Oliver roaming around the office (next year he will be hararssing the kindy
staff!)

Nicole Grima

P&F Financials 2017 – Treasurer – Mrs Nicole Grima

Principal’s Report
Annual Community Meeting
2017

Welcome
Welcome everyone and thank you so much for your presence here this evening. I am very aware how
extremely busy this time of year is for everyone, so I am very grateful for your generosity of time and
commitment.

My report this year will be used as an opportunity to simply acknowledge and thank key members and
groups within our community who have worked so tirelessly over the past year, for the good of all children
here at St Emilie’s.

An Annual School Report, due by May 2018, and a mandated requirement of the CEWA School
Improvement process, will detail our 2017 performance against stated goals from our school plan. This
report will once again be published on the School website.

To be able to leave St Emilie’s at the end of last year in the very experienced and capable hands of my two
Assistant Principals, Stuart Munro and Anne Aquino, and with our extended leadership team – Maria
Harvey, Tracy Aroozoo and Gillian Norris, meant that I could confidently take leave as I knew that staff,
children and families would be well taken care of.

After two terms of Long Service Leave and one term of Professional Renewal Leave, Terms 3 and 4 of this
year have certainly developed quite a momentum of their own. Upon returning to St Emilie’s, it has been a
very special time for me to familiarise myself with all that happened in my absence, to reconnect with
staff, families, parishioners and children, and in more recent weeks, to sit with staff, and the leadership
team, to plan our direction and priorities for the year ahead.

It hasn’t taken long to get back into the busyness of school life and the many demands that leadership
entails, however, I can honestly say that despite the long hours, the complex, demands of the role, the
increasing accountability and the constant change that leaders face, I continue to feel both blessed and
privileged to work as a Principal in a Catholic school, especially in this school.

While on leave and caring for my special grandchildren, a few things emerged very clearly for me. Firstly, I
was powerfully reminded of how precious each and every child is; how physically tiring raising young
children can be; what an incredible privilege it is to be able to influence the trajectory of a child’s life; and
how important family life is in relation to both the short and long term outcomes of a child.

Secondly, my time away gave me an opportunity to reflect upon and reconnect to why I chose to be a
leader in a Catholic school in the first place, and how I am called, as we are all are, to work hard to ensure
that we create a flourishing school community, by aligning our beliefs, values and motivations; by working
hard and by staying faithful to the Gospel values that we aspire to uphold and model.

And thirdly, the time spent completing university units, afforded me valuable time to reflect upon what
can only be described as, a rapidly changing educational landscape and in light of current research, to
consider new ways of approaching some of the many complex issues that schools currently face ,and will
need to continue to consider and respond to, in the years ahead.

I have returned to St Emilie’s refreshed, re-energised and highly optimistic about the years ahead and I
eagerly look forward to walking alongside you all again in 2018.

Schools like ours play a vital role in equipping our children with hope and optimism amidst a world of
mixed and competing values. As educators, we support students to understand more about themselves, to
capitalise on their strengths and to reflect upon what they can contribute to the world.

Catholic schools continue to be vibrant contributors to the life of the Church, to the community at large
and to families and individuals.

Most importantly, we are all called to continue to be a source of light to the children and families in our
care.

Thank you

Assistant Principals

As we all know, Anne was appointed at the end of Term 3 as Associate Principal of Mother Teresa College
in Baldivis. While we were aware that Anne had been keen to assume a Principal’s position for some time,
when the news finally arrived, we understandably felt sad for ourselves, but very happy for Anne. We are
most grateful to Anne for the strong pastoral care and curriculum expertise she shared with staff and
students over the last four and a half years. Our farewell gathering in our new Learning Hub was a fitting
way to say thank you to someone who is so highly regarded by us all.

Stuart Munro has been an incredible leader in our school for the past four years and continues to be so. He
is a steady, dependable, hard working and generous leader and I cannot thank him enough for the many
special ways that he contributes so humbly, so kindly and so effectively for the good of our whole school
community. Schools rely on strong leaders who can work collaboratively, make wise and discerning
decisions, and who are able to keep ‘the end in mind’. Stuart is one of these leaders and I continue to be
indebted to him for his greatly appreciated professionalism, loyalty and support. To be able to leave St
Emilie’s with our plans in place for the new Learning Hub and arrive back to it all completed was amazing
and I thank Stuart for all his hard work in liaising with Nigel and Jon Dunne throughout this project. We are
all so thrilled with the final result and cannot imagine life here at school without it now!

Gillian Norris
It really is hard to express what an incredible difference Gillian Norris makes in our school. To be here on your
birthday really is above and beyond the call of duty so we thank her most sincerely for her presence. Gill, you work
so hard each and every day making sure that our finances are well managed to the last cent. As we change to accrual
accounting there is much to learn but as always you take it all in your stride which is such a credit to you.
Thanks again and many happy returns on this your 21st birthday!

Support Staff – extended Leadership Team
Maria Harvey and Tracy Aroozoo, have once again done an absolutely exemplary job in our school. What they
achieve in their respective roles as school-wide support teachers makes such a profound difference to children here
at St Emilie’s.
In devolving our leadership structure Stuart and I, staff and children have gained so much from Maria and Tracy’s
expertise and support. They are sincerely thanked for their sustained hard work, unrelenting quest for student
improvement and proactive and professional approach to all aspects of their work.

Front Office Team
Emma Polane worked in our Front Office since the start of 2017 and has left early due to the declining health of a
family member. She has also accepted an Admin position at her children’s school commencing 2018. Emma, Olivia
and Cassie, have managed our Front Office with professionalism, poise, friendliness and helpfulness and for this we
are truly so grateful. Olivia, you are wished the very best as you head into work as a Speech Therapist and Cassie all
the best with your final term of studies.

Staff
As a staff, we don’t aim to just ‘survive,’ we aim to ‘thrive’ – to give our best effort, enthusiasm, motivation, talents,
ideas, and more, to creating an environment where children can experience sustained progress, success and wellbeing.
Schools are relentlessly busy places, juggling many competing, daily demands. Our recent work with Brendan
Spillane reaffirmed that the work we do, is not easy at times, but we continue to aim high, because we understand
that our work really matters.
Staff, you are a very special group of people, who work closely to help us achieve many wonderful things for our
students. Your tireless efforts across the length and breadth of our school, your shared expertise, creativity and good
humour; your patience, wisdom, kindness and genuine desire to make a difference; are just some of the many
attributes that make you all such a pleasure to work with.
A huge thank you to each and every staff member for the very special part you play here at St Emilie’s, whether as a
teacher in the classroom, an Education Assistant, a Front Office Administrator, a Bursar, a groundsman, or a leader,
in a part-time or full-time capacity; you each matter very much and your combined efforts are greatly valued and
celebrated.
Children at St Emilie’s are in very safe and capable hands in our school and for this I am truly grateful. Thank you and
congratulations on a job very well done throughout 2017!
We have had two beautiful staff weddings and one coming up in the January holidays. In the past week on staff, we
have celebrated the birth of a child and shared in the very sad news of the death of a staff member’s parent. These
pivotal events are a timely reminder that while teaching and school life is our passion and vocation, we each also
have a personal and family life that needs to be nurtured and cared for.
You are therefore all wished a very restful and peaceful holiday break. May these next two weeks with your students
be a wonderful time to celebrate them as individuals and as a group.

Glenn Cogger – Goundsman
Throughout 2017 Glenn has worked tirelessly maintaining the school grounds, while also sharing his considerable
expertise, completing a number of other projects such as the paved chess board and more recently, the new school
shed. Thanks so much for all you do and all you are Glenn!

Nigel Yoxall – Yokkers Property Maintenace
As Simon has expressed, we are all so indebted to Nigel for his incredible contribution once again to St Emilie’s
throughout 2017. As well as overseeing many of the maintenance jobs around the school, Nigel has shared his
considerable in a variety of other ways including ,for example, working closely with John Dunne to supervise the
upgrade to the old undercover area at the start of the year. Nigel will be greatly missed next year however we wish
him all the very best for the exciting time ahead in New Zealand.

Staffing for 2018 and Class Lists
As happens each year, staffing and class lists will be published prior to the end of the school year. We are very lucky
to have the dedicated, professional team of educators that we do. Each person collaborates and works hard and
ensure that student needs are well met. When it comes to class lists, we have high expectations of the teacher and
of students and as a leadership team we support classes to maximise their learning opportunities.

St Emilie’s Parish
The parish-school relationship is one that we highly value and our shared goal is to sustain a community where
children are able to see a direct link, between ‘faith and life.’ The sacramental life of our students is always a very
special opportunity for our whole community to celebrate.
We have once again worked very closely with our Parish Priests, Father Chien and Father Giovanni, the Chairperson
of the Parish Pastoral Team, Evan Porter and the Catechist Coordinator, Mrs Lyn Harkins. We continue to keep
Father Chien in our thoughts and prayers as he faces serious health challenges.
We sincerely thank each of these very special people for the time, care and support they continue to give our
Leadership team and our community so generously.

School Board
A huge thank you to Simon Harvey and for his strong and discerning leadership as Board Chairperson throughout
2017. Your wise counsel and calm, measured approach, have once again stood us in very good stead throughout the
year.
To Glenn Rozario, for your wonderful diligence in producing our minutes after each meeting – many thanks for being
such a reliable, professional and hard working Board member.
To Wayne Allard – many many thanks for your generosity of time and expertise again this year, generously meeting
with Gillian to review the financials and to ensure transparency in the process. Your warm personality and friendly,
professional approach greatly value-add to our School Board Wayne.
To Simon Klass – Where have the past 6 years gone? You started on the Board the same year as I did and it has been
an absolute pleasure to work beside you all these years. Your enthusiasm, loyalty, energy, commitment ,
discernment and humour have been so appreciated on our Board and you will be very missed.

To all Board members - many thanks for being such a fine bunch of people to work with – you are each parents who
genuinely care about our school, our staff, our families and most importantly, our children. Your willingness to
engage in the school improvement process has been greatly valued and your ideas, opinions and discussions, really
appreciated.

Parent and Friends

As has been mentioned by Alison in her report, a letter will be coming home to families detailing some of the main
changes to the P&F for 2018 and where we hope to place our energies. The first of these changes is that we will only
be running one major fundraiser next year, which we will need all families to support.
While services such as lunches will continue, the P&F will be focusing more of their attention on our new families,
especially in Kindergarten. Class Rep roles also won’t operate next year while we seek out further feedback from
families about their needs.
The P&F Levy will be $120 per family for the year, or $30.00 a term. Our school, like all schools greatly relies on the
levy and the money we raise. We ask all families to recommit to getting behind the P&F by supporting our major
fundraiser next year – an event that at this stage is yet to be decided upon. As Alison has mentioned, we hope to
provide more opportunities for parents to gather, including attending parent workshops, and listening to guest
speakers.
Alison, many, many thanks for your outstanding contribution as P&F President throughout the year. Your quiet,
humble and dedicated service to this community has been nothing short of inspiring, and we continue to be
indebted to you. While you are stepping down as President, we are really happy that you are seeing out another
year on the Executive team in 2018 and we look forward to working with you, in what will be your final year here at
St Emilie’s.
To Rebecca, Tiffany and Nicole – a huge thank you to each one of you for the wonderful contribution you have also
each made throughout 2017. Stuart and I have thoroughly enjoyed working with you and we applaud you on all your
hard work and wonderful dedication throughout the year – it is so appreciated.
Thank you to Melinda Lucente for nominating yourself for the P&F – you already feel very much part of the P&F
family with all your help at various events throughout the year.
To our School Uniform Shop Team, Sharron Smith and Julie Clements – the dynamic duo! A huge thank you for
taking this important role in our school and doing such a fabulous job. You both work so well together, keep Gill and
the Leadership Team well informed and always have the very best interests of families at the heart of what you do.
Well done on a great year’s work!
To our banking ladies, Donna McMillan and Rachel Davies – thank you so much for have once again doing an
outstanding job. This service to our community is well supported and as Alison has mentioned, also supports our
P&F. As this is your final year at our school Donna we are really sad to see you go, however we sincerely wish you all
the very best for the years ahead.
To all those parents who have helped out Alison and her team in a variety of ways throughout the year, a sincere
thank you. Every offer of help is really appreciated and needed if the P&F is to be able to continue serving our
community.
To all our school families – a letter will be coming home to you and your families by the end of the year to thank you
for your support of staff, the P&F, the School Leadership Team and our parish partners. In the final analysis, a
community is only as strong as the sum of its parts. A sincere thank you to all families who speak, act and think in a
mature, respectful and positive way and work hard to be the very best parents you can be.
I am looking forward to sharing our considerable
successes from the year with the whole school
community via our Annual School Report, which will
published on the school website.
Thank you and goodnight.

Tania Thuijs
Principal

